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Principal Compliance Officer	
	Employment type
	Fixed term temporary – until 30 June 2027 with a possible extension (Flexible full-time)

	Classification level
	AO7

	Salary per annum
	$129,089 - $138,273

	Primary location
	Berrinba

	Business group
	National Fire Ant Eradication Program, Biosecurity Queensland

	Closing date
	Monday, 9 December 2024

	Contact person
	Robert Wilson – E: Robert.Wilson@daf.qld.gov.au

	Job ad reference number
	QLD/605932/24

	Leadership stream
	Team Leader

	Mandatory qualifications/Licences and registrations
	A current unrestricted “C” Class Driver’s Licence


About us
For more than a century, the Department of Primary Industries (DPI) has played a vital role in enabling the production and protection of food security and sustainability for Queenslanders and the world. 
From the land to the sea. From the bush to the city. From hard-working families to global trade relationships, and from connected communities to prosperity for all. 
Every day is different, and so is every team within the department. 
United by service and purpose, together, we are moving towards a prosperous future. At DPI you will:
· work with passion and purpose 
· have a tangible impact, for today and tomorrow
· follow your path, wherever it leads
· get the flexibility and support you need to thrive
· be part of our one, diverse DPI
Bring legacy to life. For the future of Queensland and the world.
Join us and help preserve and protect Queensland’s biosecurity.
Visit dpi.qld.gov.au and our social media accounts to learn more about us.
About the role
As our Principal Compliance Coordinator, you will: 
· Plan and undertake high-level compliance investigations and projects including overseeing and undertaking tasks as a designated officer appointed to exercise statutory powers under legislation
· Establish and maintain an effective relationship with Biosecurity Queensland Compliance Services team (previously known as the Investigations Unit) to ensure a seamless response to serious non-compliance and to support staff understanding of the legislation and adherence to compliance and investigations procedures and standards
· Manage, develop, and mentor compliance coordinators/team leaders as managers of professional compliance staff. Undertake all relevant performance and development and HR tasks required as a manager of managers and staff
· Represent Biosecurity Queensland in stakeholder forums and meetings, consistently promoting the importance of ongoing improvements in biosecurity compliance to biosecurity system integrity to ensure ongoing sustainability and economic viability
· Develop/support and maintain relationships with key stakeholders relevant to your program at local, state, and national levels (e.g., where work is conducted under Cost Share Programs)
· Excellent communication and interviewing skills including knowledge and skill in using one or more interviewing techniques
· Excellent writing skills, as demonstrated, for instance in the ability to write up statements of fact addressing complex issues, to develop appropriate compliance findings and recommendations (including recommendations to the Biosecurity Queensland Compliance Services team); to draft effective responses to Ministerial queries and requests for advice from Senior managers
· Strong knowledge of effective mentoring techniques to support subordinate team leaders’ skill in managing and mentoring their staff

You may also have 
· Appointment as a Queensland Biosecurity Authorised Inspector or strong knowledge of the legal requirements of an authorised officer under a relevant Act or Regulation would be highly regarded
· Experience explaining compliance requirements to encourage voluntary compliance with biosecurity requirements
· Excellent information, evidence gathering and analysis skills, including the ability to write up clear report/statements of fact and recommendations
· Tertiary qualifications in a relevant discipline and/or relevant transferable experience would be desirable
What we are looking for
We are seeking the best suited candidate for the role. We will achieve this by:
· assessing your eligibility and suitability to fulfill the role requirements (including, where relevant, the way you carried out previous roles)
· evaluating your potential contributions to the department and how your involvement would uphold our commitment to equity, diversity, respect, and inclusion.  
Eligibility requirements
You will be asked to provide evidence of how you meet the eligibility requirements during the selection process.
Citizenship or visa requirements
To be eligible for this opportunity, you must be an Australian citizen, hold permanent residency status, or possess a visa allowing you to work in Australia. 
If you are not an Australian citizen, you must:
· provide evidence of your residency status or visa, along with your right to work (including any conditions and/or restrictions
· inform the department if your right to work in Australia ceases.
Mandatory qualifications 
· A current unrestricted “C” Class Driver’s Licence
Key competencies
All employees are expected to role model leadership behaviours. This role requires the leadership competencies of a team leader as outlined in the Leadership competencies for Queensland.
Vision
· Leads strategically
· Recognises and articulates how the team’s work contributes to the organisation’s vision and community outcomes
· Works with the team to organise work priorities so they deliver on broader organisational commitments
Makes insightful decisions
· Role models courage in making decisions under pressure or in the absence of complete information

Results
· [bookmark: _Hlk182923320]Develops and mobilises talent
· Implements development plans with direct reports to address skill and knowledge gaps and enhance the capabilities they require for current and future roles

· [bookmark: _Hlk182923353]Drives accountability and outcomes
· Drives autonomy in the team by empowering others to take ownership for the delivery and quality of outcomes achieved

Accountability
· Fosters healthy and inclusive workplaces
· Promotes personal responsibility for the realisation of a healthy workplace through regular communication, feedback and sharing of observations and outcomes 

· Demonstrates sound governance
· Supports others to embrace and operate within legislative and policy frameworks that guide everyday practice
· Works with the team to evaluate options and develop appropriate plans to mitigate risks
How to apply
To apply for this role, you will need to submit the following via Smart Jobs and Careers: 
Please include information in your resume that will help us understand how you could contribute to our workforce diversity.
· a cover letter, describing how you will demonstrate the key competencies required to be successful in the role
· your current resume detailing your previous work or voluntary experience. 
For more detailed information, including the full list of benefits and conditions, please see the candidate information pack.
Why join us 
Learn why our people choose DPI and more importantly why they stay.
Just imagine what you could achieve with us!
Additional information
· A 3-month probationary period may apply to successful candidates.
· The Director-General may request an employee change their employment location.
· Referee checks will be conducted, and mandatory qualifications, licences and registrations will be verified for the recommended candidate. 
· A criminal history check will be undertaken on the recommended applicant for this role, as per the department’s Suitability screening for employment policy and procedure.
· The recommended candidate will be required to disclose any serious disciplinary action taken against them in public sector employment.
· Candidates may be subject to other pre-employment screening such as probity check checks during the selection process.
· Employees must disclose any perceived, potential, or actual conflicts of interest during their employment.
· Within 1 month of commencing employment, the successful candidate must disclose any employment as a lobbyist in the previous 2 years.
· [bookmark: _Hlk158619593]All candidates are encouraged to advise the panel of any additional support or reasonable adjustments (i.e., building access, wheelchair access, interpreting services etc.) required during the recruitment process to ensure they can demonstrate their ability to meet the requirements of the role.
· As the position may involve participation in emergency responses, the successful candidate may be required to undergo training to apply their everyday work capabilities within a disaster or biosecurity response environment. 
· Applications may remain current for 12 months and may be considered for other vacancies (identical or similar) which may offer alternative employment status (e.g. permanent, fixed-term temporary, casual, full-time, or part-time).



[image: ]
[image: ]
image2.png
-..'.'_._. .__. d

Department of Primary Industries




image1.JPG
Queensland

www.daf.qld.gov.au
Government




