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Position Description
Date: 	June 2023	Ref:  52020     	
	Position:
	Research Associate

	Team:
	Culture & Husbandry Technologies

	Group:
	Seafood Production

	Portfolio:
	Seafood Technologies

	Responsible to:
	Science Team Leader, Culture & Husbandry Technologies

	Location:
	Nelson

	Key Relationships:
	Seafood Production Group Leader
Seafood Technologies portfolio staff
Science Leaders across Plant & Food Research (PFR)


Purpose of the Position
This position provides technical and scientific support for research and development projects aimed to develop and refine hatchery technologies for aquaculture finfish species. A key role of this position includes being responsible for the day-to-day culture of live food and assisting with the rearing of fish larvae. The appointee will also contribute to the development of aquaculture technologies by proactively leading and assisting research projects mainly focused on live food production and larval fish rearing.
Primary responsibilities will include:
· Day-to-day culture of live food organisms.
· Assist with larval fish production.
· Accurate data recording, including entering data into databases. 
· Research-orientated activities related to live food and larval fish.
· Contributing to planning, coordination and management of research projects.
· Contribute to the planning and execution of high-quality research experiments, sampling, data analysis and preparation of verbal and written reports and publications.

This position will involve work on weekends.
Accountabilities
Be responsible for the production and maintenance of rotifer cultures throughout the year.
Support day-to-day activities in the hatchery related to fish larval rearing, rotifer cultures, Artemia production as well as life support systems.
Maintain consumable supplies and undertake stocktaking as necessary.
Maintain equipment and systems within the finfish facility and adjacent laboratories to a high level of functionality and operation.
Keep accurate records and help to develop, refine, and document live food and larval rearing protocols.
Be responsible for high quality data recording and management. 
Explore research opportunities within live food production for marine finfish larvae.
Proactively contribute to planning, design and implementation of high-quality and reproducible research projects and experiments related to finfish hatchery technologies in collaboration with research staff, project, and team leaders.
Efficiently communicate daily observations relating to life support systems, experimental set-ups and fish larvae and live food production to the team and/or project leaders with a focus on fish health and welfare, compliance and high science quality outputs.
Ensure biosecurity is always followed in the finfish facility and adjacent laboratories.
Develop positive relationships with research staff based on Nelson Research Centre and other PFR sites.
Identify needs to develop new skills and training opportunities for career development.
Acknowledge and implement PFR strategies and policies including PFR’s Māori strategy (Tono) to ensure the benefits of sharing indigenous flora and fauna and Mātauranga Māori is fair and reasonable.
Line manager is advised promptly of any setbacks or difficulties.
Develop scientific and technical knowledge and skills.
Familiarity with relevant scientific and technical developments is maintained through peer contact and collaboration and reading.
Relevant meetings are attended and contributed to.
Associated skills, such as data management and analysis, effective writing and public speaking continue to be developed and utilised.
Established health and safety policies and procedures are complied with.
Safe work practices are applied at all times.
Any hazards are identified, promptly reported and controlled.
Correct protective equipment is used at all times.
Appropriate training and sign-off for equipment is carried out.
Contribute to developing safe operating procedures, as required.
Person Specification
Professional Knowledge and Skills
At least a Bachelor of Science degree or equivalent tertiary qualification in marine biology with equivalent knowledge, skills and experience in fish biology, culture and husbandry, preferably in larval rearing, rotifer culture and Artemia production. A relevant Master’s degree in Science would be ideal.
Basic microscopy techniques and the use of supporting image software will be helpful. 
Flexibility to work on weekend rosters to support larval fish productions and live food cultures.
A scientific mind-set with the ability to develop research questions, design and execute experiments, collect samples, analyse data, and report findings.
Relevant computing skills including knowledge of statistical packages would be an advantage.
Commitment to health and safety, environment compliance and biosecurity.
An organized and systematic approach to tasks and commitments with high-level of attention to detail and a proactive mind-set.
Able to work both independently with minimum supervision but also as an efficient team member.
Well-developed interpersonal communication skills.
Both verbal and written skills and willingness to assist in the preparation of meeting’s, presentations, reports, and peer-review scientific publications.
Willingness to learn new technologies, protocols and process.
Self-motivation and willingness to remain productive.
A full New Zealand drivers licence.
Professional Behaviours
The holder of this position is expected to consistently demonstrate the behaviours described in the Plant & Food Research Leadership Framework.  These include:
Personal Characteristics, which means: being generous, having courage, showing humility, being self-aware, trustworthy and positive
Personal Capability, which means: demonstrating personal expertise, problem solving, being innovative or managing innovation, having business acumen, and professional development
Focus On Results, which means: taking responsibility for results, organising and setting standards
Interpersonal, which means: communication, collaborating with others, building relationships, inspiring and developing people
Leading Change, which means: having a strategic perspective or a sense of the “bigger picture”, championing or participating in change, and connecting to the outside world, or bringing in fresh ideas. 
Measures of Performance
Performance will be reviewed in regular informal discussions with the immediate manager and at an annual meeting as part of the Performance, Planning and Review (PPR) process.  
Success in this role will be measured by:
Demonstrated performance against the accountabilities listed above;  
Demonstrated performance against the objectives set in the PPR; 
Proactively engages with others to encourage and support a culture of well-being and personal safety.
[image: ] 
Page 2		Board Meeting – [Report Type]– ([Choose a date]/ [Choose a date]/[Meeting Type]/[Report #])
The New Zealand Institute for Plant and Food Research Limited	Page 2
image1.png
Plant & Food”
Research

Rangahau Ahumara Kai




image2.jpg
plantandfood.co.nz




