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	Section 1 – Job Details
	
	
	
	
	

	
	
	
	
	
	
	

	
	Job Title
	Head of Virology Department (SD22/)
	Location
	APHA Weybridge
	
	
	

	
	
	

	
	Grade/Pay Band
	G6
	Business Unit
	Virology

	

	
	
	

	
	Section 2 – Purpose of the job
	
	
	
	
	

	
	
	
	
	
	
	

	
	Head of the Virology Department to provide leadership for the Department, including the initiation and development of strategic partnerships to deliver our work. 
To provide strong managerial skills, have an in-depth awareness of the area in which Virology works to allow translation and delivery of portfolio and Agency strategic priorities. Responsible for the planning and delivery of the work including research integrity for the Virology Department to time, budget, quality and safety standards. Ensure performance monitoring and development of staff whilst delivering business change including through SCAH.
	

	
	
	

	
	Section 3 – Main Areas of Responsibility
	
	
	
	
	

	
	
	
	
	
	
	

	
	Providing leadership and resource management (including strategic planning, research integrity, staff and financial planning and management, safety, compliance with the animals procedures act and dangerous pathogens legislation and quality standards (including Agency Procedures, ISO17025, GLP, GCP, ISO9001).. To be proactive in ensuring a safe working environment through continual improvement to ensure performance within the department meets the required standards for safety and quality.

To develop the resource base (skills and facilities) of the Virology Department to ensure the provision of appropriately trained staff and resources/facilities to meet/support the needs of key activities ensuring risks are identified at an early stage and addressed. The post holder is responsible for succession plans and staff development to ensure that the Virology discipline is maintained and developed as a rigorous scientific entity. This will involve liaison with other areas practising or requiring virological input across the agency and identification and nurturing of important strategic collaborations for the dept.

Ensure resource pressures are strategically managed to ensure delivery on time within realistic expectations. Oversee growth where in support of agency/portfolio strategy but balance against reduction in science activity to manage workload of all staff

To create an environment where all (scientific, veterinary, administrative and technical) staff can and do contribute effectively and in which different perspectives are heard and channelled towards achieving agency objectives. Be a role model for equality, diversity and inclusion

Ensure proactive management of performance, conduct and attendance, role modelling effective behaviour and providing feedback and coaching to direct reports, and its cascade within their teams. 

Lead and maintain a strong accountable leadership team that take corporate ownership of Agency strategy, vision and objectives

Responsible for ensuring the business continuity plans are in place for the Virology department and liaison with other areas which the department relies on to deliver services

Provide input into corporate thinking and development of high-level strategy including relationships with other institutes and departments by discussion with the senior scientists and policy customer leads.

	

	
	
	

	
	Section 3 – Main Areas of Responsibility (cont)
	
	
	
	
	

	
	
	
	
	
	
	

	
	
Representing Virology at a number of directorate/agency meetings such as SD operations, Campus management board; Laboratory safety committee; finance –science group etc.

To lead and maintain an area of scientific interest; this could involve maintaining a research team, preparation of proposals and papers, consultancy across the agency and for Defra in the specific area,  representation on national of international committees.

Manage change across the department and ensure engagement in the development of the SCAH programme. 

Support embedding new corporate policy and procedures and ensure team/self contribute to the development of the AZVDP and APHA strategies.

Ensure innovation is strategically encouraged and embraced to future proof our science 

Initiate and deliver multi-disciplinary programmes of science in liaison with portfolio lead scientist(s).  

	

	
	
	



	
	Section 4 – Other Information
	
	
	
	
	

	
	
	
	
	
	
	

	
	
Experience:
· Experience in developing and delivering complex science projects at agency, national and international scale
· Leading a large science team
· Proven track record in grant writing
· High impact science communications through publications and oral presentations evidenced through standard metrics
· Demonstrable planning, organisation, delegation and prioritisation skills.
· Evidence of leading a team of multi-skilled staff across disciplines and growth of staff CPD 
· Ability to develop and maintain high and consistent performance and delivery in teams and individuals.
· Ensure a climate of continuous improvement and learning for all.
· Sound knowledge of Veterinary Virology and research applications/approaches including use of cutting edge technologies
· Good written and oral communication skills. The post holder will have to be comfortable with communicating across people and groups with a range of scientific knowledge.
· Understanding of biocontainment levels 2 and 3 working with a range of ACDP/SAPO pathogens. Demonstrable track record in safety management and performance 
· Ability to maintain calm under pressure, with strong inner resilience.
· Ability to establish and work within an auditable framework of systems and procedures, including staff competence/training, resesrch integrity, quality assurance/quality control standards and third party accreditation.
· Develop, work personally within and provide leadership/role model for EDI, the health, safety and well-being of staff.
· Flexibility to work out of hours

Behaviours 
· Leadership – Application and interview
· Seeing the Big Picture – interview only
· Changing and Improving – interview only

Technical Skills – Application and interview
Developing and leading large science consortia; In depth knowledge of Virological science and relationship with other disciplines; leadership and development of science teams; Health & Safety and Biocontainment of dangerous pathogens; change management; science delivery to challenging fiscal pressures


Qualifications
· A PhD in virology or closely related discipline
· Other relevant post-graduate or management qualifications

Assessment process
You will be assessed on Behaviours, Technical Skills, Strengths and Experience. You will be required to give details in a 1000 word statement on how you meet the experience plus you will need to give details of how you meet the Technical Skills, and give an example of how you meet the Leadership behaviour in the application. If successful for an interview you will assessed against the Behaviours, Strengths, Experience, Technical Skills and be asked to give a 5 minute presentation (no powerpoint slides) Title: ‘How I will use my skills and experience to navigate challenges to the strategic growth and delivery of virological science’ There may also be an additional assessment given on the day. The interviews will be held face to face at APHA Weybridge, Woodham Lane, New Haw, Addlestone, KT15 3NB

Other information
The post is based at the APHA Weybridge site, although there will be some remote working at other APHA locations on occasion.  Allowances will be paid subject to eligibility criteria being met.

The Weybridge site is a strategically important national asset due to its role as a reference laboratory supporting the Governments response to national emergencies including disease outbreaks. For this reason, all postholders based on the APHA Weybridge site must hold a valid Security Check (SC) security clearance or above. It is up to each person applying for a post at APHA Weybridge to ensure they meet the residency criteria. UK residency is required from 3 to 10 years depending on the level of Security. However, residency qualification maybe reduced for certain roles and will be considered on a case by case basis.

The successful candidate will be expected to have any necessary vaccinations and comply with health surveillance protocols.  This will be arranged by the Health Team, Weybridge.  It will also be necessary to undergo a pre-employment medical assessment. The post holder will need to wear protective clothing and Respiratory Personal Protective Equipment (RPPE) as required. 

The work of the post can be physically demanding, and due to access requirements to biosecure areas (laboratory and animal facilities), individuals must be physically able.

Regular travel within the UK or overseas may be required.

A valid full driving licence is necessary or access to an alternative means of transport.

Out of hours work may be required. When overtime or out-of-hours work is required, APHA Management reserves the right to change overtime patterns to meet requirements.  You may be eligible for overtime payments and where overtime is approved you will receive appropriate payment.

The post is full-time, we may consider two part-time staff on a job share basis if continuity can be arranged.

	

	
	
	

	
	
	



	
	
	
	
	
	

	
	Vacancy Holder
	Signed
	Ian Brown
	Date
	16/3/22
	

	
	
	
	
	
	
	

	
	SCS Budget Holder
	Signed
	Jenny Stewart
	Date
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	Jenny Stewart
	Grade/Pay Band
	SCS
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