

Candidate Information Booklet


Veterinary Research Officer (Grade 7)


EN01/23

















Completed Application Forms must be submitted no later than 14:00pm on Monday 5th June 2023.	Comment by Douglas, Alastair: Date to be confirmed by HR
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Equal opportunities
Agri-Food and BioSciences Institute (AFBI) is an equal opportunities employer and has been awarded the Bronze Charter Mark in recognition for our commitment towards Gender Diversity and Inclusion in the workplace.  All appointments will be made strictly on the basis of merit. If you have any queries with regard to this recruitment process or require any documentation in an alternative format, please contact Workforce Planning by emailing VSDpeopelandculture@afbini.gov.uk


We would particularly welcome applications from females and those from a Roman Catholic background.

Feedback - AFBI is committed to providing feedback to assist the development of current and future applications.











[bookmark: _Toc120442283]Recruitment overview

Thank you for your interest in our organisation. At AFBI you will find a fantastic team spirit and a commitment to the development of both you and your skills so that you can choose to have a long-term career with us. 

This Candidate Information Booklet offers specific information to applicants.

Please read this document carefully in advance of submitting your application and retain it for reference throughout the recruitment process. 

At AFBI, we take great pride in the work we undertake. All AFBI employees are appointed on merit on the basis of fair and open competition.

We wish you every success in your application!

Important dates - It is intended that interviews for this post will take place in AFBI Veterinary Sciences Division, Stormont, Belfast during week commencing 19th June 2023.  	Comment by Douglas, Alastair: Date to be confirmed.  Venue changed to Stormont

Compulsory documentation - It is compulsory that all candidates invited to attend an assessment and/or interview, bring sufficient identification. Your attendance may not be permitted in instances where identification cannot be shown.


You want to change the world. So do we.

Agri-Food and BioSciences Institute (AFBI) is a leading provider of scientific research and services to government, non-governmental organisations and commercial organisations. We are sponsored by our key stakeholder, the Department of Agriculture Environment and Rural Affairs (DAERA). 

Our customers include a range of local, national and international commercial companies, Northern Ireland and UK Departments, Agencies and associated bodies in the European Union. 

As a leading institute of research, we tackle the complex challenges of our industry through purpose-driven science. We are a community with a common goal: to leave the world better than we found it. Are we ambitious? Definitely. Are our ambitions achievable? Absolutely. AFBI has been defying scientific boundaries to create measurable, scalable and enduring solutions to agri-food and marine science complexities in Northern Ireland - and beyond - since 2006.

We are delighted that you are considering joining us. 

Of all the many factors that come together to make AFBI what it is, nothing is more important than our employees. Every area of our service delivery is underpinned by a number of dedicated teams working in synchrony to ensure the provision of scientific excellence. Across our four divisions, every team member, from those on the scientific front to those working behind the scenes in one of our offices, plays an essential role in delivering our long tradition of excellence, whilst helping to propel future discoveries. 
Together we are better. 

Our People Vision is to: 

Attract, empower and grow purpose-driven staff with the passion and capability to pursue excellence, embrace technology and cultivate innovation and change. 

This is how we do great science. 

Great people. Great science. 




[bookmark: _Toc111527576][bookmark: _Toc120442284]About the Veterinary Sciences Division

The Veterinary Sciences Division (VSD) consists of veterinary, scientific, technical and support staff across its four branches (Bacteriology, Chemical and Immunodiagnostic Sciences, Disease Surveillance and Investigation, and Virology). The Division is predominantly based at Stoney Road, Belfast with a smaller disease surveillance centre based at Omagh, Co. Tyrone.  

The division undertakes an integrated programme of statutory, disease surveillance, emergency response and R&D work on the diseases of major animal and human health significance, along with significant programmes of work on the chemical and microbiological safety of food. The work supports government policy and disease eradication and control programmes in areas such as bovine tuberculosis, food-borne zoonotic infections and transboundary diseases. One of the key roles of VSD is in delivering a laboratory response to local, national and international emergencies involving animal diseases, and food and feed contamination incidents.  

VSD also provides a disease investigation service covering all of the major farm animal species and fish and provides commercial laboratory services in support of industry led disease eradication and control programmes. The work of VSD is underpinned by research and development (R&D) on animal diseases and food safety issues relevant to the local industry.  
 
VSD Branches are-
 
Bacteriology Branch undertakes statutory, analytical and research work on the major bacterial pathogens of animal and public health significance. Much of this work underpins important DAERA animal disease control programmes in areas such as bovine tuberculosis and food-borne zoonoses. 
Chemical Surveillance Branch undertakes statutory analytical and research work on veterinary drug residues, marine biotoxins, pesticides, mycotoxins and heavy metals, underpinning food safety and trade assurances.
Disease Surveillance and Investigation Branch provides a programme of scanning (passive) animal disease diagnostic surveillance on behalf of DAERA and provides commercial laboratory services in support of industry led disease eradication and control programmes. 
Immunodiagnostic Branch provides programmes of statutory surveillance for major epizootic transboundary diseases as well as import/export assurances.  The branch is also responsible for the surveillance of TSEs in farmed animals. 
Virology Branch aims to improve the diagnosis and control of viral diseases of farmed animals (pigs, poultry, cattle, sheep and aquaculture). It also has responsibility for the molecular confirmation of major infectious / epizootic diseases in animals. 
This job role sits within the Disease Surveillance and Investigation Branch.


[bookmark: _Toc120442285]About the Disease Surveillance and Investigation Branch

The Disease Surveillance and Investigation Branch (DSIB) is one of five branches within the Veterinary Science Division (VSD). The main remit of the branch is the provision of a passive animal disease surveillance service for Northern Ireland on behalf of DAERA, along with the provision of associated specialist advice. The branch is, however, increasingly involved in commercial animal disease testing and also undertakes applied research typically in association with other AFBI branches.
The Branch has a multidisciplinary team of ~70 staff including eight veterinary pathologists / diagnosticians and operates from two locations: AFBI Stormont and AFBI Omagh. Expertise is maintained across a wide range of scientific disciplines including pathology, histopathology, bacteriology, virology, parasitology and biochemistry, with additional specialist backup from other VSD branches.
The animal disease diagnostic services provided by the DSIB from the AFBI Stormont and Omagh laboratories safeguard animal and public health by identifying the causes of disease in submitted material and promote the competitiveness of the agri-food industry. Surveillance for notifiable, zoonotic and emerging diseases forms an important part of this work. A comprehensive range of laboratory tests is available to assist in the diagnosis of animal disease and to provide detailed information on the health status of herds and flocks. This activity provides DAERA with a programme of animal disease surveillance by monitoring for epizootic diseases, new or emerging diseases or changes in patterns of endemic diseases. The work also assists veterinary surgeons in facilitating the rapid diagnosis and investigation of disease outbreaks and the implementation of effective treatment, control and preventative measures. Specialist advice on animal diseases is given to the agricultural industry and veterinary profession. These activities underpin the animal health status of Northern Ireland.
DSIB operates the AFBI Cattle Health Scheme, which is the CHeCS licenced, voluntary scheme covering the most economically important endemic diseases of cattle. The Branch also undertakes a high volume of commercial disease testing, including BVD testing in support of eradication programmes in NI and elsewhere.
DSIB undertakes statutory work for DAERA including the pathological diagnosis of bovine tuberculosis (bTB), bovine spongiform encephalopathy (BSE) and scrapie, Echinococcus multilocularis and monitoring for enzootic bovine leucosis (EBL). The branch is involved in the preparedness to deal with an epizootic disease outbreak. Forensic examinations of animals are carried out on behalf of DAERA, the local Councils and the Police Service of Northern Ireland (PSNI).
DSIB produces a range of disease surveillance and other outputs. These include refereed scientific publications, quarterly animal disease diagnostic surveillance reports which are published in the Veterinary Record and the annual All-island Animal Disease Surveillance Report which is produced in conjunction with colleagues from DAFM.

Job Information and Employee Benefits

There are two 1yr Fixed Term posts available.  A reserve list will exist and will be held for a period of 12 months from the date of interview, to cover any similar vacancies which may arise.
 
Salary

Currently the salary for the post will be within the range £52,026 - £55,685 within which pay increases will be on an incremental basis provided staff performance reports are satisfactory.	Comment by Douglas, Alastair: To be confirmed by HR

Starting salary will be at the minimum of the scale.  

Working Hours

The successful candidate will normally be required to work 5 days each week, totalling 37 hours. AFBI operates a flexi working system. 

Location

The successful candidate will be based at AFBI Stormont, Stoney Road,
Belfast, BT4 3SD, however, they may, on occasion, also be expected to work at other sites in Northern Ireland as required.

Hybrid working can also be considered.

Travel

The post will require access to a form of transport which will permit the successful candidate to meet the requirements of the post in full.  

Pre-employment checks

Pre-employment checks consist of a qualification check and an AccessNI check.  The security check required for this post is basic level. 

With physical based activities (for example: lifting, bending, carrying and stretching), working both indoors and outdoors in varying weather and ground conditions the successful applicant may be required to undergo and pass a medical assessment prior to appointment.

Annual Leave

In addition to the usual public and privilege holidays, there is an annual leave allowance of 25 days, increasing to 30 after five year’s satisfactory service.





Training

Appropriate training will be provided, where required, to enable the successful candidates to carry out the full range of assigned duties.

Probationary Period

The post holder will serve 12 months’ probation in the new post. This will commence from the date of appointment. At the end of the probation period a formal review will be conducted.

Professional Development

We believe in our employees and understand the importance of investing in ongoing development.  Support for professional development will always be considered.

Employee Benefits 

AFBI offers employees an unrivalled benefits package.  For further information please click here.

Further Information

Further Information about the post may be obtained from Denise Bingham, Workforce Planning Adviser on 028 9025 5574.	Comment by Douglas, Alastair: To be confirmed by HR

For information on how the recruitment process will be managed and for further recruitment and selection resources, please click here. 

For information on our equal opportunities, please click here. 
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Veterinary Research Officers report to a Senior Veterinary Research Officer and are primarily involved in scientific work within one of the 5 Branches of VSD. These are: Bacteriology, Disease Surveillance and Investigation, Chemical Surveillance, Immunodiagnostics and Virology. 

There are currently two fixed term posts currently available in Disease Surveillance and Investigation Branch, one in post mortem/histopathology and the other in disease diagnosis and surveillance.

The successful applicant’s duties will include the following: -

· Animal Disease Diagnosis and Surveillance
This work includes animal disease diagnosis and surveillance and participation in statutory and other testing programmes carried out by AFBI on behalf of a wide range of customers including private veterinary surgeons, poultry farmers, government departments and other organisations.  

Components of the work will include the scheduling, interpreting and reporting the results of wide range of diagnostic tests including clinical chemistry, bacteriology, virology, serology and parasitology to private veterinary practitioners and other customers. 

There may be opportunity to be involved with Herd Health programmes, promoting and delivering a range of laboratory-based herd health initiatives. These include primarily the AFBI Cattle Health Scheme which is provided to herd owners for assistance in the control of the main non-statutory diseases of cattle (as above) and testing in support of local and national BVD eradication programmes, as well as the provision of advice on biosecurity and certification of cattle health status for these diseases.

The person will also be expected to provide veterinary and scientific input to the effective and efficient running of the relevant laboratory work areas.

· Post Mortem / Histopathology / Disease Surveillance
Duties of the successful candidate will include carrying out pathological examinations of animal carcases and other specimens. This work will involve gross and histopathological examinations, reporting the results to private veterinary practitioners and other customers. They will also be required to participate in a rota for scheduling, interpreting and reporting the results of other diagnostic tests including clinical chemistry, diagnostic bacteriology, virology, serology and parasitology. The post holders may also be required to assist in the operation and expansion of AFBI’s Cattle Health Scheme.

Excellent facilities are available to support pathologists / disease surveillance VROs in their diagnostic work including immunohistochemistry, clinical pathology, electron microscopy, bacteriology, virology, serology and analytical chemistry laboratories. In addition to core diagnostic work, opportunities may exist to participate in research projects, and staff are also encouraged to publish scientific papers in international journals.
· Management
Assisting senior management in the management of staff and other resources as required. This may include contributing to the preparation of business plans, staff reporting, management of budgets and where necessary ensuring compliance with Health and Safety, biocontainment and other relevant legislation.

· Technology/knowledge Transfer
Undertaking technology/knowledge transfer and representational duties as required. These may include participation and presentation in national, international or local veterinary, agricultural and other scientific meetings and preparation of advisory articles, disease surveillance reports, scientific and other publications.

· Veterinary and Scientific Advice
The person will be expected to provide expert veterinary and scientific advice on animal disease matters to veterinary practitioners, farmers, industry and government.

· Research and Development
Veterinary Research Officers are strongly encouraged to participate in research and development activities in the broad areas of animal health and welfare and food safety. This work includes designing and carrying out studies, writing papers for publication in scientific journals, and presenting findings at scientific and other meetings. This work may involve working with a wide range of pathogens, some of which are zoonotic, and with animals infected with such agents.

· Other Duties
Veterinary Research Officers may be required to carry out duties other than those listed above, according to AFBI’s business need including as part of the Institute’s response to a major epizootic disease, food-chain or other emergency.  They may also be required to teach university or other students, and to carry out duties under the Animal Scientific Procedures Act.



The successful applicants may be required to travel locally, nationally or internationally in order to perform the duties of the posts. They will also be required to occasionally work outwith normal office hours, particularly in relation to animal disease or food chain emergency incidents.


The above is not meant to be an exhaustive list but to provide a good indication of the main duties of the post. The emphasis on particular duties will vary over time according to business needs. 
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Applicants must, by the closing date for applications provide evidence in their application form that they meet the following eligibility criteria. 

1. A veterinary medicine degree registerable with RCVS as a Veterinary Surgeon

And

2. 
· [bookmark: _Hlk126831691]At least 2 years’ experience of working in a veterinary post in a veterinary diagnostic or research laboratory.
OR
· At least 2 years’ experience of working in progressive large animal (production animal) general practice.

And 

3. The candidate will be required, where the post deems necessary, to travel to various locations across Northern Ireland.  When this requirement arises, the post holder must have access to a form of transport to enable them to attend work related meetings and events.



Applications will also be considered from applicants with relevant formal qualifications considered by the selection panel to be of an equivalent or higher standard to those stated. 


Relevant or equivalent qualifications: give the type of qualification and date awarded (the date awarded is the date on which you were notified of your result by the official awarding body). If you believe your qualification is equivalent to the one required, the onus is on you to provide the panel with details of modules studied etc so that a well-informed decision can be made.
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Shortlisting criteria will be used prior to interview to ensure that all candidates meet the job role requirements.  Please ensure you address each of the following criteria in full.

1. the selection panel will undertake an objective evaluation of the information provided by candidates in response to eligibility criterion 2. This will be completed on a scored basis and only the highest scoring applicants will proceed to interview.

2. Experience of working in Post Mortem environment


* Relevant or equivalent qualifications: Experience in a laboratory and/or Post Mortem environment is defined as experience gained in either a learning or practical capacity.
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This position is analogous to Principle Officer (Grade 7) Level in the NICS.

Candidates will be expected to demonstrate the skills and competencies set out in the Essential Criteria. In addition, they will also be required to demonstrate competency in Professional Knowledge & Skills pertaining to this post together with the skills and competencies set out in the Northern Ireland Civil Service (NICS) competency framework at Level 4 for the purpose of personal and professional development.

Selection panels will design questions to test the applicant’s knowledge and experience in each of the above areas and award marks accordingly.

You should refer to the behaviours listed under level 4 of the relevant competence areas.

To view the NICS Competency Framework, please click here.
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In addition to satisfying the eligibility criteria and shortlisting criteria (if applicable) applicants will also be expected to display the following qualities and skills at interview-

1. Professional skills and Knowledge 

Develops and updates professional/specialist/technical knowledge and skills to meet objectives and improve performance; demonstrates an in-depth knowledge and understanding of current developments and best practice. 

Applies knowledge and skills in the collection, collation, manipulation, analysis and interpretation of scientific data.

Applies knowledge and skills in writing scientific papers and technical reports.

Marks available: 60	Minimum Standard: 36


2. Collaborating and Partnering 

People skilled in this area create and maintain positive, professional and trusting working relationships with a wide range of people within and outside the AFBI, to help to achieve business objectives and goals. At all levels, it requires working collaboratively, sharing information and building supportive, responsive relationships with colleagues and stakeholders, whilst having the confidence to challenge assumptions.

Marks available: 10


3. Managing a Quality Service 

Effectiveness in this area is about being organised to deliver service objectives and striving to improve the quality of service, taking account of diverse customer needs and requirements. People who are effective plan, organise and manage their time and activities to deliver a high quality and efficient service, applying programme and project management approaches appropriately and effectively to support service delivery.

Marks available: 20		Minimum Standard: 12









4. Leading & Communicating 

At all levels, effectiveness in this area is about leading from the front and communicating with clarity, conviction and enthusiasm. It is about supporting principles of fairness of opportunity for all and a dedication to a diverse range of citizens.

Marks available: 10	


5. Making Effective Decisions 

Effectiveness in this area is about being objective, using sound judgement, evidence and knowledge to provide accurate, expert and professional advice. For all staff, it means showing clarity of thought, setting priorities, analysing and using evidence to evaluate options before arriving at well reasoned, justifiable decisions.

Marks available: 20		Minimum Standard: 12


	Total marks available: 120
	Overall pass mark: 72 (60%)


COMPETENCE BASED INTERVIEWS 

Selection panels will design questions to test the applicant’s knowledge and experience in each of the above areas and award marks accordingly.

INTERVIEWS 

It is intended that interviews for this post will take place in AFBI Stormont, Stoney Road, Belfast during week commencing 19th June 2023.
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