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Position Description

	Position title
	Clinical Services Veterinarian (CSV)

	Department/School
	Te Tari Rautaki Rangahu Matatika | The Office of Research Strategy and Integrity (ORSI)

	Faculty/Division
	University Management

	Reports to (Title)
	Animal Welfare Officer (AWO)

	Direct reports
	Not applicable

	Children’s Worker (Children Act 2014)
	Not applicable

	The University of Auckland as an employer
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	ABOUT THE FACULTY or DIVISION

	Te Tari Rautaki Rangahu Matatika | Office of Research Strategy and Integrity (ORSI) supports the work of the Deputy Vice-Chancellor (Research) at Waipapa Taumata Rau | University of Auckland by enabling the delivery of the University's core research functions and strategic Research and Innovation (R&I) priorities.  
ORSI is comprised the following teams:

· The Research Strategy & Policy Team which develops strategies and policies to maintain and increase the University's research funding, shape the University of Auckland's response to a changing research landscape, and enhance the University of Auckland's standing as a research-intensive, world-leading institution.
· The Research Delivery Team which drives operational improvements across the University's end-to-end research operations and service functions.
· The Ethics and Integrity Team which supports and manages the application and approvals processes for the University of Auckland Human Participant Ethics Committee, Auckland Health Research Ethics Committee, Animal Ethics Committee, and Biological Safety Committee.
· The Research Infrastructure Team which develops strategies, policies and tools to support the development and effective management of the equipment, facilities and expertise that underpin the University’s research and research-based teaching activities.

	

	MAIN PURPOSE OF THE POSITION 

	The Clinical Services Veterinarians (CSV) provides the Animal Welfare Officer (AWO) with veterinary support to ensure   all aspects of the care, supply, husbandry, welfare and ethical treatment of  animals are maintained to a high standard at the University. Under the direction of the AWO, the CSV assist with the planning and delivery of training programmes designed to prepare University staff and students to undertake robust animal care, research and teaching. The CSV also contribute to compliance activities around animal health, welfare and ethics, including but not limited to facility visits and participating in the development of Standard Operating Procedures (SOPs).

	

	WHAT YOU ARE EXPECTED TO DELIVER

	Operational Delivery
	· Provide veterinary clinical care, support and services throughout the University as and when required.

· Provide proactive veterinary guidance and plans on various health and welfare topics (e.g., anaesthesia, analgesia) for research and teaching protocols, applications and approvals (including application of the 3 Rs). 

· Provide veterinary guidance and plans for sick animals or those with compromised welfare.
· Perform routine gross post-mortems and further investigate cause of death as needed.

· Prescribe veterinary medicines for the management of animals in research and teaching, in compliance with the Institutional Operating Plan (IOP). 

· Provide guidance, training and support for staff and students in the use of veterinary medicines in compliance with the IOP.

· Assist with auditing drugs used in the management of animals, as indicated in the IOP.

· Provide workshops and one-on-one training as required to ensure that all staff and students reach the identified level of competence to work generally and specifically with research animals.

· Participate in regular facility visits to ensure compliance with animal handling procedures and practices.

· Participate in the development of University SOPs related to the use of animals in research and teaching.

· Support the AWO to ensure the maintenance of appropriate health status, care, and welfare of animals.

· Assist with the provision of veterinary care on weekends and public/University holidays. This tends to be quiet and primarily consists of phone advice between 7am and 6pm. Rostering of weekends and public/University holidays is flexible and shared with other veterinarians. 
· Support the AWO in developing, maintaining, and delivering an education and training programme for animal care staff and researchers.

· Support the AWO in producing monthly and ad-hoc reports to stakeholders regarding animal welfare, compliance, and projects progress.

· Other reasonable duties as required by the AWO.

· Work collaboratively toward operational continuous improvement initiatives at a University level.
· Demonstrate excellent customer service through reliable, efficient, and accurate execution of service deliverables.


	KNOWLEDGE, SKILLS, EXPERIENCE AND CAPABILITIES

	Qualifications
	Essential: 

· New Zealand Registered Veterinarian 

	Experience
	Essential: 

· Recent clinical experience with a range of animal species and at least 5 years of experience working in a clinical veterinary capacity.
Preferred: 

· Experience with sheep and pigs.
· Experience with commonly used small animals in research settings, including but not limited to rodents, rabbits, and birds. 
· Experience in animal welfare and research and teaching in a tertiary environment (e.g., in animal husbandry, health, welfare and behaviour).

	Skills and Knowledge
	Essential: 

· Displays the professional knowledge and skills of a New Zealand Registered Veterinarian
Preferred: 
· Excellent communication skills and ability to work with a diverse range of people in varied situations.

	Leadership Capabilities 
	Essential:

· Refer to the Leadership Framework (end of this document).

	The five leadership dimensions and associated capabilities (5D Leadership) reflect and encourage a culture of distributed leadership for all staff. The Leadership Framework is an important part of how we attract, select, develop and enable staff achievement.



	KEY RELATIONSHIPS

	Internal:

· Research staff and students
· Animal Ethics Committee

· Animal Facility Managers/Team Leaders
· Technical Managers

· Training staff

· Animal Technicians 
	External:

· Not applicable



	DELEGATED AUTHORITY

	Human Resources

Has significant involvement in training / guiding staff within the organisation or manages large and complex projects, but without line management responsibility
Access
Incumbent will have right of access to all areas where animals and veterinary medicines are kept, and all relevant records relating to the animals and veterinary medicines. Authority to halt work temporarily and in consultation with the Animal Welfare Officer, act to prevent harm to animals that is:

a) for experimental animals - having greater impact on animals than the level of AEC approved impact,
b) for husbandry only animals – having any negative impact on animal welfare and/or c) in breach of the Institutional Operating Plan (IOP) or the Agricultural Compounds and Veterinary Medicines (ACVM) Act 1997.



	HEALTH AND SAFETY

	All staff have a responsibility for their own health and safety, and that of others who may be affected by their work and their acts or omissions. 
Staff will:
· Ask for assistance if they are unsure what to do
· Make themselves aware of and follow the contents of the University’s Health and Safety Policy, standards, and guidelines
· Undertake all health and safety training and induction, as required
· Report any unsafe or unhealthy working conditions or any faults in equipment to the Academic Heads or Directors of Service (or their delegated nominee)
· Ensure that all appropriate personal protective equipment is worn or used as required
· Familiarise themselves with and adhere to local emergency procedures and how to provide appropriate assistance to others


	FINANCIAL RESPONSIBILITY

	Budget Expenditure
•
No authority to commit to expenditure.

Purchase Orders 

•
No authority to approve or issue purchase orders.

Purchase Card (P-Card)
•
No authority to use a Purchase Card (P-Card)

Correspondence

•
No authority to sign external correspondence


	TABLE ONE: 5D LEADERSHIP CAPABILITIES

These capabilities are for Professional Staff (except Senior Leaders) and 
Academic Staff: Lecturer, Research Fellow, Senior Research Fellow, Professional Teaching Fellow and Senior Tutor


	Dimension
	Capabilities
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Exhibiting Personal Leadership 

Rangatiratanga

Role modelling leadership behaviours to engage others and support the University’s values and aspirations.
	Personal Attributes:  Displays integrity, professionalism, adaptability and courage, accurately perceiving and interpreting own and others’ emotions and behaviours in the context of the situation to effectively manage own responses, reactions and relationships.

	
	Interpersonal Effectiveness: Communicates with clarity, using constructive interpersonal behaviours and interactions to influence others, resolves conflict and inspires cooperation and achievement. 
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Setting Direction 

Mana Tohu

Establishing and committing to plans and activities that will deliver the University’s strategy.  
	University Awareness: Displays an understanding of the international and commercial context in which the University operates and how the University works to successfully achieve results. 

	
	Planning & Organising: Establishes courses of action for self/and others to ensure that work is completed efficiently, while building/contributing to a successful work/project/research team.

	
	Stakeholder Service: Ensures that the service provided to stakeholders is a driving force behind decisions and activities; crafts and/or implements service practices that meet the needs of stakeholders (including students and staff) and the University, including a safe and healthy environment. 
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Innovating and Engaging 

Whakamatāra

Identifying, creating and responding to relationships and opportunities to improve and progress the University. 
	Relationship Building: Establishes and maintains effective working relationships with stakeholders inside and outside the University, using an appropriate interpersonal style to advance the University’s objectives.

	
	Facilitating Change & Innovation: Facilitates and supports University changes needed to adapt to changing external/market demands, technology, and internal initiatives; initiates new approaches to improve results by transforming University/community culture, systems, or programmes/services. 
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Enabling People

Hāpai

Developing self, others and teams so they can realise the University's strategy and values.
	Scholarship / Professional Development: Engages in discovering, integrating, applying and disseminating the knowledge and professional skills necessary to be successful in current and future roles; promotes collegiality and actively pursues development experiences to improve personal impact and that of the University.

	
	Valuing Equity: Works effectively to support the University’s commitment to Māori, Te Tiriti o Waitangi and equity, and values the capabilities and insights of individuals (both inside & outside the organisation) with diverse backgrounds, styles, abilities, and motivation.

	
	Coaching and Developing Others: Provides feedback, instruction, and development guidance to help others (individuals and teams) excel in their current or future responsibilities; plans and supports the development of individual/team skills and abilities. 

	
	OR

	
	Leading Teams: Uses appropriate methods and interpersonal styles to develop, coach, motivate, and guide the work/project/research team to attain successful outcomes and objectives.
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Achieving Results 

Whai hua

Accepting accountability for making decisions and taking action to deliver the University's strategy and deliver excellent results.  
	Decision Making: Identifies and understands issues, problems, and opportunities; compares data from different sources to draw conclusions and uses effective approaches for choosing a course of action or developing appropriate solutions; takes action that is consistent with available facts, constraints, and probable consequences.

	
	Delivering Results: Sets high objectives for personal/group accomplishment; uses measurement methods to monitor progress toward goals; tenaciously works to meet or exceed goals managing resources responsibly; seeks continuous improvements.


Last updated: April 23

_1689753415

_1689753416

