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Veterinarian Officer (Preparedness)	Classification: PO3

This is a unique opportunity to be part of a specialised team of trained biosecurity officers to boost the states frontline defences against biosecurity outbreaks, including the priority threats foot-and-mouth disease and lumpy skin diseases. You will play a key role in a dedicated team of 10 new biosecurity officers skilled in disease/pest prevention and preparedness strategies and emergency response. This team of frontline officers will be strategically located throughout rural and regional Queensland and will be critical to boosting Queensland’s existing capacity to address increasing biosecurity risks.
Biosecurity is complex and preparedness against a wide range of threats is critical to the success of our agricultural industries which are an essential part of the Queensland economy and represent thousands of good jobs in every region of this state.
As a Veterinarian Officer, you will provide technical leadership at the local level to facilitate effective and efficient delivery of the relevant prevention, preparedness, response or operational plans. You will provide technical advice in areas including epidemiology (e.g. surveillance, specimen collection, pest/disease investigation, prevention) for relevant significant pests and diseases. You will demonstrate both technical and strategic understanding of local preparedness needs/goals and contribute this knowledge towards planning processes, selection of appropriate training and engagement methods, external stakeholder engagement and policy development. You will share your expertise and experience to enhance staff capability development.
As the position will be required to participate in emergency responses, there will be a requirement to travel, and the successful candidate will be required to undertake training to enable them to apply their everyday work capabilities within a disaster or biosecurity response environment.

	Employment type
	Permanent - flexible full-time

	Salary per annum
	$90,915 – $99,066

	Primary location
	Negotiable/Flexible in Queensland

	Business group
	Biosecurity Queensland

	Closing date
	Tuesday, 01 November 2022

	Contact for further information
	Fiona Thompson 0434 182 721 

	Job ad reference no.
	QLD/450685/22

	How to apply 
	Please follow the instructions under “How to apply” section below



Benefits of working for us
[bookmark: _Hlk51943409]The Department of Agriculture and Fisheries (DAF) actively supports opportunities for mobilisation both internally in priority areas assisting our various business areas, and externally in emergency response activities aiding our communities and industries. We recognise this agility equips our people with new skills and valuable networks to enhance career pathways, and builds a workforce that is highly responsive, capable, and engaged. 
Working for DAF means: 
· a department that supports diversity and inclusion, irrespective of gender, ethnicity, generation, sexual orientation or disability 
· a supportive, ethical and respectful workplace culture where violence and harassment in any form is not tolerated 
· an employer who values safety and wellbeing and places a high level of importance on our shared responsibilities for consultation about work health and safety
· an agency that offers flexible working options including location of work, hours of work, pattern of work and rewards and recognition programs
· an employer who offers great superannuation and salary sacrificing options

What we do
The Department of Agriculture and Fisheries (DAF) promotes profitable agriculture, fisheries and forestry industries for Queensland. DAF employs over 2000 people in areas including policy development, leading-edge science, biosecurity, fisheries, forestry management, trade and export. DAF also leads the Queensland Government’s response to natural disasters and biosecurity incidents as they relate to our agriculture industries and our community. 
With officers located across the state, Biosecurity Queensland leads the Government’s efforts to mitigate the risks and impacts of animal and plant pests and diseases and weeds to the economy, the environment, social-amenity and human health. Queensland deals with more biosecurity incursions than any other state or territory in Australia. Biosecurity Queensland’s contribution includes prevention activities and building broader awareness and capabilities across Queensland as defined within the Queensland Biosecurity Strategy. 
Within Biosecurity Queensland, services are delivered across the state through four operational programs and are supported by Strategy, Investment and Performance.  
Further information is available from the department’s website at daf.qld.gov.au and our social media accounts.
Operational Programs 
· Animal Biosecurity and Welfare 
· Fire Ant Suppression Taskforce 
· Invasive Plants and Animals 
· National Red Imported Fire Ant Eradication Program 
· Plant Biosecurity and Product Integrity 
 
Supporting Program 
· Strategy, Investment and Performance 


Key tasks and responsibilities of the role (your contribution)
· Independently conduct and oversee activities to achieve efficient and effective delivery of preparedness and operational goals working and in accordance with relevant standard operating procedures (SOPs) and work instructions. This includes:
- addressing issues of high biosecurity risk/complexity and/or requiring a level of specialist technical capability; and
- contributing high level technical understanding of local biosecurity issues to strategic planning.
· Use specialist veterinary expertise to undertake and support field disease surveillance and investigation activities and epidemiology using relevant standard operating procedures, protocols or methodologies to generate valid data and achieve ongoing compliance. 
· As defined in the relevant preparedness and operational plan, independently undertake and oversee tasks contributing to the protection of the Queensland biosecurity system. 
Associated tasks may include:
- conducting field-based monitoring, surveillance, auditing and treatment activities; 
- undertaking data/information gathering, recording and collation; 
- gathering evidence to assist investigations of potential biosecurity threats and legislative breaches; and
- providing authoritative technical advice to internal stakeholders.
· Drive the establishment and maintenance of effective working relationships internally, and with local industry bodies and stakeholders to facilitate effective biosecurity system risk management. This may include:
- providing respected, authoritative technical advice on complex issues;
- presenting information aligned to Queensland government policy at local and state forums/committees/community events; and/or 
- providing quality training to internal and external stakeholders to improve their capabilities.
· Where required, directly supervise the work of a small team of Biosecurity Officers to ensure tasks are undertaken correctly and safely. This includes: 
- responsibility for cultivating effective teamwork;
- planning and managing team work priorities to meet defined deliverables; 
- recognising and escalating issues when necessary; and (where relevant); 
- associated corporate governance compliance and people management duties (HR policy, WHS management, leave, timesheets etc.). 
· Through participation in an active professional development program, maintain currency and extend own capabilities in relevant legislation and specialist emergency response or technical field(s). Where relevant, this may include fundamental development of leadership capabilities. 
· As a leader (within your technical area and/or of a team), model and nurture a positive team culture and actively contribute to team capability development by coaching and guiding colleagues and sharing your knowledge, skills and experience. 
· Undertaking and reporting on team-based quality assurance processes.
Key capabilities required to fulfil the role (what we are looking for)
Appointments in the public service are based on merit.  We will assess your merit for this role by looking at what you have done previously – the knowledge, skills and experience you’ve built, your potential for development and your personal qualities.  
The department uses the Leadership competencies for Queensland to describe what highly effective, everyday leadership looks like in the public sector. For this role, we will consider how well you demonstrate the leadership competencies critical to the performance of a Team Leader, focussing on these key competencies:
We will consider how well you demonstrate the following key competencies that relate to the above tasks:
Performance through vision:
· Leads strategically – thinks critically and acts on the broader purpose of the system
· Stimulates ideas and innovation – gathers insights and embraces new ideas and innovation to inform future practice 
Performance through results:
· Develops and mobilises talent – strengthens and mobilises the unique talents and capabilities of the workforce
· Builds enduring relationships – builds and sustains relationships to enable the collaborative delivery of customer-focused outcomes
Performance through accountability:
· Fosters healthy and inclusive workplaces – fosters an inclusive workplace where health, safety and wellbeing are promoted and prioritised
· Demonstrates sound governance – maintains a high standard practice through governance and risk management

You must have
The successful applicant must hold a mandatory Diploma or Associate Diploma in a relevant field or equivalent from a recognised tertiary institute.

A current unrestricted “C or CA” Class Drivers Licence)
Mandatory requirement
It is a mandatory condition of employment to be and remain fully vaccinated against COVID-19, as per the Department of Agriculture and Fisheries COVID-19 Vaccination Policy.  Accordingly, the successful applicant will be required to comply with departmental policy on vaccination requirements prior to commencing with the department.

If you have a recognised medical contraindication to COVID-19 vaccines, please speak with the contact officer to discuss your circumstances and available options.

How to apply
To apply for this role, you will need to submit the following to smartjobs.govnet.qld.gov.au: 

· a two-page pitch or cover letter briefly describing how you meet the key competencies required for the role
· your current resume detailing your previous work or voluntary experience, including two referees who have personally observed you displaying the key competencies required for this role. 
· Applying online through the Smart jobs and careers website www.smartjobs.qld.gov.au is the preferred means to submit an application.  To do this, access the 'apply online' facility on the Smart jobs and careers website.  You will need to create a 'My SmartJob' account before submitting your online application.

· By applying online you can track your application through the process, maintain your personal details through registration and withdraw your application if required.

· If you experience any technical difficulties when accessing www.smartjobs.qld.gov.au please contact 13 QGOV (13 74 68).  All calls relating to the status of your application once the job has closed should be directed to the contact officer on the role description.

· If you do not have internet access and are unable to submit your application online please contact the QSS Customer Support Team on 1300 146 370, between 9am to 5pm Monday to Friday, to enquire about alternative arrangements.  

· Late applications cannot be submitted via the Smart jobs and careers website, so please allow enough time before the closing date to submit your application.  If approval has been granted by the Selection Panel for a late application to be considered, please contact the QSS Customer Support Team on the number above to arrange this.

· Hand delivered applications will not be accepted.

Additional information
A three-month probationary period may apply to successful candidates.
The chief executive may request an employee change the location of their employment.
A mobile, flexible and agile workforce supports service delivery and employee development. You may seek or may be required to work in alternative locations or undertake alternative duties on a temporary or permanent basis. 
As the position will be required to participate in emergency responses there will be a requirement to travel, and the successful candidate will be required to undertake training to enable them to apply their everyday work capabilities within a disaster or biosecurity response environment. 
Candidates may be subject to a criminal history or probity check during the selection process.
Employees are required to disclose any perceived, potential or actual conflicts of during the course of their employment.
The recommended applicant will be required to disclose any previous serious disciplinary action.
Within one month of commencing employment, the successful applicant is required to disclose any employment as a lobbyist in the previous two years.
· Applications may remain current for 12 months and may be considered for other vacancies (identical or similar) which may include an alternative employment status (e.g. permanent, fixed-term temporary, casual, full-time, part-time).
The key competencies are based on the Public Service Commission’s Leadership competencies for Queensland.
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