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Team Leader - Animal & Plant Control, KI Landscape Board  
 

Tenure: e.g. Fixed Term Contract up to 30/06/2023  

Classification: ASO6  

Salary range: $92,784 -$98,143 

Hours of work: Full–time (37.5 hours per week)  

Reports to: General Manager 

Direct reports: Up to 5 

About Landscape SA 

The South Australian Government is improving how our landscapes are managed by putting 

community at the heart of sustainably managing the state’s land, water, pest plants and animals, and 

biodiversity. Underpinning this new approach is the Landscape South Australia Act 2019 (the Act), 

which has come into operation from 1 July 2020. Nine new landscape boards, including a new 

metropolitan board, Green Adelaide, will administer the Act and partner with government and 

regional communities. The new boards are designed to deliver a stronger, back-to-basics system with 

greater autonomy and flexibility to respond to local issues. 

They will support local communities and land managers to be directly responsible for sustainably 

managing their region’s natural resources with an emphasis on land and water management, 

biodiversity conservation and pest animal and plant control. The new legislation will give communities 

and landholders a greater voice in managing their landscapes including the opportunity to elect three 

out of seven board members from 2022. Landscape SA also includes a Grassroots Grants program and 

the flexibility for levy funding to be distributed from Green Adelaide to regional South Australia 

through a Landscape Priorities Fund. Land and water levy increases have been capped to CPI and 

more on-ground action will be encouraged so regional communities can become more actively 

involved in in the management of their regional landscapes. 

About the role 

The Team Leader, Animal and Plant Control (APC), is a pivotal role in managing pest animal and plant 

control for the Kangaroo Island Landscape Board (the Board). The Team Leader APC leads and 

manages several small teams that deliver the Board’s feral cat and pig control, as part of eradication 

programs that are currently in place, management of declared animals and control programs for 

priority weeds. Key areas of delivery include contractor management and project management, 

ensuring that annual work/operational plans, budgets and timelines for delivery are in place, 

supported by regular performance reporting. The role also ensures that KI feral animal and weed 

control programs are delivered in collaboration with the community and stakeholders to ensure 

programs address community concerns and effectively implement the outcomes of the KI Landscape 

Plan and Biosecurity Strategy. 



 

 

About the region  

Kangaroo Island (KI) is situated approximately 15 kilometres from the Fleurieu Peninsula.  The Island 

covers an area of 4,370 square kilometres, is home to approximately 4,700 residents and attracts more 

than 160,000 visitors each year.  

The Island’s unique and diverse natural resources underpin a range of industries such as primary 

production, commercial fishing and nature-based and farm-based tourism.  The Island is approximately 

one third protected area estate and is recognised as one of Australia's iconic national landscapes 

offering unparalleled wildlife experiences, maritime history and spectacular coastal landscapes.  

The land and water of Kangaroo Island are of cultural and spiritual significance to a number of Aboriginal 

Nations including Ramindjeri and Ngarrindjeri.  

 

Key Outcomes  

 Operational plans are developed and implemented to set direction for the KI feral cat eradication 

program, the KI feral pig eradication program (led by Primary Industries and Regions SA), and 

other programs as required. 

 Weed control is prioritised according to regional risk assessments and community input, with an 

additional focus around criteria and priorities for funding. 

 Monitoring of pest animal and plant program activities and outcomes are in place across all 

programs to record and demonstrate program delivery; field data is captured and managed 

effectively. 

 Land managers are supported to better manage feral animals and weeds, with provision of timely 

and informed advice, education and on-ground support; compliance may be required in some 

circumstances. 

 Effective management and reporting of the Board’s domestic goat permit system and other 

declared animal species where required. 

 Advice and support are provided to regional employees and the Board on the management of 

feral and domestic animals and weeds. 

 Effective and positive working relationships are developed with key stakeholders across the region 

to facilitate collaboration with community and volunteer groups, landholders, industry and 

business, non-government organisations, KI Council, Australian and State government agencies, 

including KI National Parks and Wildlife Service and Primary Industries and Regions SA. 

 Positively led staff are empowered, work safely, are motivated and have sufficient capacity to meet 

performance goals aligned to their work plans and expected regional delivery outcomes, with 

continuous growth in standards of professional and technical expertise. 

Key Relationships  

 General Manager, Kangaroo Island Landscape Board (line manager) 

 KI Landscape Board employees and contractors 

 KI Landscape Board members 

 Relevant National Parks and Wildlife Service staff 

 Relevant Primary Industries and Regions SA staff 



 

 

 Primary producers, agricultural organisations, key stakeholders, community and volunteer 

groups, landholders, industry and business, KI Council 

 Other Australian Government and State Government agencies (as relevant) 

 

Key Capabilities - refer to competency library for examples 

 

Core Competencies Elements  

(maximum 8) 

Behavioural Indicators  

(maximum 2 per element) 

Shapes Strategic Thinking 

and Changes 

 Motivating Others 

 

 

 

 

 Thinking & Acting 

Strategically 

 Empowers staff to take initiative 

and provides suggestions for 

ways of doing work more 

effectively or efficiently. 

 

 Continually monitors the 

direction and progress of work to 

ensure relevancy to strategic 

outcomes. 

 Helps others to differentiate 

between essential and important 

activities versus non-essential.  

Achieves Results  Delivering Effective 

Outcomes 

 

 

 

 Assuming Accountability 

 

 

 

 

 

 

 Making Decisions 

 

 Works with the team to problem 

solve overcoming challenges and 

facilitating the achievement of 

outcomes. 

 

 Takes responsibility for own 

actions and is comfortable being 

held accountable for the delivery 

of their teams’ work. 

 Shows initiative in moving 

projects forward and dealing with 

potential problems for the team.  

 

 Evaluates impact and 

consequences of taking a 

particular course of action, taking 

into account stakeholder 

concerns 

 Ensures that decisions taken 

abide by legislation, regulations 

and policies. 

Drives Business Excellence  Optimising Performance 

 

 

 

 

 

 Directing Resources 

 Has a good understanding of 

team members’ skills and 

strengths and uses this 

knowledge to achieve tasks 

effectively. 

 

 Identifies resources and 

competencies needed within 

http://ishare.env.sa.gov.au/People/Human_Resources/SiteAssets/SitePages/Role%20Description/FINAL%20-DEWNR%20Compentencies%20Dictionary%20-%20Edits%20August%202013.pdf


 

 

their work area to get the work 

done. 

 Effectively manages the budget 

for their work area. 

Forges Relationships and 

Engages Others 

 Establishing & 

Maintaining Networks 

 

 

 

 Communicating & 

Managing Conflict 

 

 Builds collaborative relationships 

based on an understanding of 

stakeholder priorities / 

objectives. 

 

 Employs mediation skills in 

managing conflict appropriately 

with regard to staff, customers 

and key stakeholders. 

Exemplifies Personal Drive 

and Professionalism 

 Displaying Flexibility and 

Resilience 

 

 Engages positively with 

ambiguous situations and 

demonstrates flexibility in 

thinking. 

 Maintains a positive outlook 

when under pressure and is 

composed in the face of 

setbacks. 

Technical, Professional/Knowledge and Experience (including qualifications) 

Qualifications 

 A tertiary qualification in environmental science, natural resources management or similar is 

desirable. 

Analytical Thinking 

 Assimilates and interprets large amounts of complex information from a number of sources and is 

able to draw out themes and identify gaps. 

Planning & Organising Work 

 Manages numerous tasks in priority order allowing sufficient time to meet deadlines. 

 Monitors progress of activities and revises priorities accordingly. 

 Develops project plans for complex activities involving a number of elements and/or groups of 

people. 

Technical Knowledge 

 Strong knowledge of landscape level land management, particularly feral animal and weed 

management principles and practices. 

 Maintains a thorough and up to date understanding of the issues and challenges re APC 

management practices in rural communities and understands what motivates or constrains 

community uptake of control actions. 

 Demonstrated experience in all aspects of project management including planning, HR practice, 

procurement, contract management and managing complex budgets. 

 Demonstrated understanding of relevant Work, Health and Safety policies and procedures and the 

need to out these at the forefront of on-ground operations. 

 Keeps up to date with changes in natural resources management and relates this to the area. 

 Is able to accurately interpret legislation and policy that is relevant to the area. 

 Forms and sustains professional networks and strategic relationships including line management 

of employees. 



 

 

Work Health and Safety 

Lead workplace safety procedures and programs: 

 Proactively ensures all direct reports understand workplace health and safety requirements and 

responsibilities.  

 Leads and participates in health and safety discussions in the workplace.  

 Identifies hazards, assesses risks and implements procedures for controlling risks.  

 Implements procedures for dealing with incidents and emergency events.  

 Maintains appropriate workplace safety records.  

 Implements procedures for managing injured workers.  

Corporate Responsibilities 

 Demonstrate appropriate and professional workplace behaviours that are in line with the Code of 

Ethics for the South Australian Public Sector. 

 Maintain a commitment to EEO, Diversity, Ethical Conduct, and record keeping within legislative 

requirements, according to the principles of the Public Sector Act 2009. 

 Actively participate in the Board’s Performance Development and Review Program. 

 Demonstrate appropriate and professional workplace behaviours that align closely with the White 

Ribbon message. 

 

Other requirements  

 Position is based in Kingscote, Kangaroo Island. 

 May be required to participate in fire management or associated duties. 

 A current class “C” driver’s licence and willingness to drive is essential. 

 Some out of normal hours work and intrastate travel involving overnight absences from home 

may be required as part of the position. 

 This role has been designated as a Position of Trust pursuant to the standards required in the 

Australian Government Protective Security Policy Framework. By applying for this role you 

consent to being screeded under the process of obtaining a National Police Clearance (NPC), and 

to the Board requiring you to obtain a National Police Clearance (NPC). 

 The incumbent must be willing to undertake and satisfactorily complete within a reasonable 

period of commencing in the role – Accredited training that relates to the administration of the 

Landscape South Australia Act 2019. 

 

 

 

 

More information 

 

Further information about Landscape SA 

can be found at 

www.landscape.sa.gov.au 

 


