
 

 
 
 
POSITION 
Veterinary Manager (Large Animal) 
Permanent / Fulltime  
 
LOCATION 
Negotiable / Level 2, 44 Victoria Street, Wellington   
 
REPORTS TO 
NZVA Chief Veterinary Officer  

 

BACKGROUND 

The NZVA has an ambitious and exciting strategic vision to positively influence the wellbeing of NZVA 

members, the veterinary profession, and the animals they treat. In doing so, the profession can help 

make a better New Zealand and potentially a better world. 

The strength of the profession lies in our members - highly skilled veterinarians who work in a range 

of industries throughout the nation and bring knowledge and insight wherever we share our lives and 

environment with animals, for example, agriculture and farming, food and fibre production, companion 

animals and horses, and wildlife. 

The NZVA’s role is to deliver vision and voice for the profession, and value for all our members – 

through outstanding services and support, inspirational leadership and management, enduring 

collegiality and community, and by effectively lifting and communicating the value of the profession.  

 
OBJECTIVES 
The objectives of the Veterinary Manager (Large Animal) are to: 

• Work closely with the Chief Veterinary Officer, Sheep and Beef Branch Committee and the 

Dairy Cattle Veterinarian Branch committee to ensure that key resources for large animal 

veterinarians are effective and efficient  

• Support key large animal welfare leadership on behalf of the NZVA and wider profession 

• Provide strong advocacy and lobbying support to represent the large animal veterinarian 

members of the NZVA  

• Provide personal, professional, and technical support to NZVA members  

• Advance the profession by supporting key industry working and governmental groups 

responsible for policy and legislative change related to large animal practices  

• Support the promotion of quality and professional standards that guide the future of 

service delivery for the large animal veterinary profession 

• Support NZVA large animal special interest branches (especially Dairy Cattle and Sheep 

and Beef) and working groups to deliver agreed outcomes  

TEAM: 

Led by the NZVA Chief Veterinary Officer, the NZVA Veterinary team also includes the Veterinary 
Manager (Companion Animal), and Veterinary Coordinator.  

 

RESPONSIBILITIES  

The Veterinary Manager (Large Animal) is responsible for supporting large animal veterinary technical 
and professional excellence on behalf of the Association and its members as well as providing advice 
and pastoral care to NZVA members. 
 



 

 

Professional advice and pastoral care 

• Co-ordinate and provide timely technical, professional, and personal support and advice to 

members 

• Provide timely technical and professional support and advice to volunteers on branches 

and external committees 

NZVA standards, strategies, and projects 

• Contribute to the development and/or review of NZVA standards, strategies and projects 

(large animal; NZVA) and support branches to develop, monitor and report on their own 

projects 

• Research, gather, summarise, and analyse data to provide accurate information for 

projects, to develop and evaluate project goals, to make recommendations and procedural 

changes, and ensure compliance 

• Coordinate the development, review and dissemination of technical information and 

related documentation 

• Develop and/or maintain the procedures and systems necessary to ensure key veterinary 

resources are current and accessible 

Issues management 

• Keep current with local and international trends and emerging issues through regular 

environmental scanning and attendance at appropriate and approved events and provide 

information and advice to the NZVA Chief Veterinary Officer and/or Special Interest 

Branch committees 

• Be alert to potential and actual issues that might affect the Association, its members and 

or the wider profession and respond promptly with appropriate advice and /or solutions 

 

Stakeholder engagement and representation 

• Represent the association on approved groups and committees 

• Maintain professional visibility in the field and with members through 

publications, presentations, educational activities, and linkages with professional 

organisations. 

• Be a key contact point for all matters relating to large animals (sheep, cattle, and deer) 

on behalf of the Association 

 

EDUCATION AND TRAINING 

This position is tailored for an experienced veterinarian with: 

• A large animal clinical practice background 

• Good understanding of the clinical practice environment, including consideration of 

practical impacts of primary sector changes 

• A thorough understanding of the role and importance of New Zealand’s 

livestock/agricultural sector 

• A genuine passion to promote the value of veterinarians in New Zealand 

• Effective planning and administrative skills  

• Interest in, and willingness to learn about political/regulatory affairs  

• Interest in, and willingness to learn about animal welfare science and related issues 

 



 

 

DEMONSTRATED SKILLS 

• Strong writer, capable of technical, policy, and educative writing styles 

• Research principles and practices, including literature review  

• Excellent interpersonal communicator (confident in delivering presentations in person and 

digitally, representing views in a group setting, and negotiating a consensus position) 

• Knowledge of key issues facing the veterinary profession 

• Relationship management (e.g. Boards, Committees, voluntary groups, stakeholders) 

• Computer literate 

 

PERSONAL QUALITIES 

• Professional and personal integrity (maintains confidentiality) 

• Member-centric and team-focussed 

• Empathy for and ability to relate and communicate with all NZVA members 

• Active networker 

• Mature and well balanced 

• Resilient in the face of challenge and conflict 

• Able to represent the views of members (which may conflict with personal views) 

• Able to effectively self-manage and prioritise work to ensure deadlines are met 

• Flexibility and adaptability, willingness to compromise 


