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JOB DESCRIPTION
This form summarises the purpose of the job and lists its key tasks.
It may be varied from time to time at the discretion of the College in consultation with the postholder.
	Job Title: Senior Lecturer in Higher Education Practice 
	Job ref no: CSS-0034-19A

	Grade:   8
	Department: Clinical Science and Services 

	Accountable to:  Academic Director of LIVE (Professor Stephen May, Senior Vice-Principal)
	Responsible for: N/A


	The post holder will join the Lifelong Independent Veterinary Education (LIVE) Team in the Department of Clinical Science and Services, will make a significant contribution to the College’s teaching mission, and will engage in collaborative research able to attract external research funding.  The postholder will contribute to teaching of professional development in our internationally regarded undergraduate and postgraduate programmes. The postholder will also contribute to the training and development of academic staff to implement best-practice pedagogical changes.  
It is expected that the post holder will adhere to and role model the College’s Behaviours Framework.

Job summary:

The successful candidate will be expected to take a leading role in the College’s MSc, PG Diploma and PG Certificate courses in Veterinary and Science Education, as well as contribute to Professional development teaching in our undergraduate programmes. The main duties and responsibilities will be as follows:

· Provide academic direction and leadership to the pedagogical training of academic and professional support staff 
· Conduct high quality teaching in the pedagogy of clinical and science education, including online delivery.

· Contributing to the broader professional training of clinical and science students at all levels.

· Leading and contributing to research in professional education and funding applications.

· Participating in the College’s wider activities and enhancing its overall external reputation.




	Competency: Knowledge and Experience

Key tasks:
· Use knowledge and experience to enhance the skills of all members of the College community in teaching, learning and assessment, and qualitative research.



	Competency: Teaching and Learning Support

Key tasks:
· Contribute to the MSc/ PG Diploma / PG Certificate in Veterinary Education and related courses.

· Contribute to the Professional development teaching in the College’s undergraduate programmes.

· Participate in the preparation and marking of in-course assessments and end of year examinations.

· Engage in staff development activities focused on teaching and assessment, and qualitative research skills.

· Contribute to development of student learning skills.



	Competency: Communication

Key tasks:

· Represent the College at internal and external conferences, as well as promotional events.

· Identify relevant funding sources, lead and contribute to grant applications.

· Publish and contribute to publications of research article in peer-reviewed journals of international standing.



	Competency: Analysis and Research

Key tasks:
· Pursue opportunities to contribute to and undertake research relevant to educational themes.




	Competency: Teamwork and Motivation

Key tasks: 
· Contribute to the vitality of the team involved in pedagogical developments at the College.

· Contribute positively to the overall RVC community and culture.



	Competency:  Planning and Organising
Key tasks:
· Contribute to the proactive approach of the College in relation to growth and development of its teaching programmes through forward planning and leading and contributing to teams focused on delivery.



	Competency: Liaison and Networking

Key tasks:
· Establishing appropriate research collaborations both within and outside the College.



	Competency: Service Delivery

Key tasks: 

· Participate fully in the work of appropriate committees and the corporate life of the College.

· Participate in student support programmes.


	Competency: Work Environment
Key tasks:
· Assist in maintaining a safe working environment by:

· Attending health and safety training, as required.

· Following local procedures for safe working practices and the College’s Health and Safety policy.


	Flexibility: To deliver services effectively, a degree of flexibility is needed, and the post holder may be required to perform work not specifically referred to above.


