UNIVERSITY OF

LIVERPOOL

SENIOR VETERINARY SURGEON
(LECTURER) SMALL ANIMAL PRIMARY
CARE PRACTICE

Job Ref: 012151

Faculty: Health & Life Sciences, Institute of Veterinary Science,
Small Animal Clinical Science

Location: University Campus, Liverpool

Grade: 8

Salary: £40,792 - £51,630 pa

Hours of Work: Full Time

Tenure: Permanent

Shortlisting and interview arrangements are the responsibility of the

recruiting Department. Please contact Briony Alderson on 0151 795
6100,email: brionya@liverpool.ac.uk for all enquiries.
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The Post

We invite applications for the post of Senior Veterinary Surgeon (Lecturer) in Primary Care Practice (Small
Animal) in the Faculty of Health and Life Sciences, with clinical and teaching responsibilities in the Institute of
Veterinary Science (Department of Small Animal Clinical Science). You must possess a veterinary degree
and hold membership of the Royal College of Veterinary Surgeons (RCVS) (www.rcvs.org.uk).

The University of Liverpool is one of the UK's leading research institutions with a prodigious spread of
expertise - from the humanities and social sciences to engineering, science, veterinary science and
medicine. It attracts collaborative and contract research commissions from a wide range of national and
international organisations - commissions valued at more than £100 million annually. The University is
organised in to three large faculties: Health and Life Sciences, Science and Engineering and Humanities and
Social Sciences. The Faculty of Health and Life Sciences contains several Research Institutes (within which
most academics are formally based) and the Institute of Veterinary Science. The Institute of Veterinary
Science is the organisational unit for this post.

Liverpool was the first veterinary school in the UK to be part of a University, and has always been a leading
education provider for the vets of the future. The current Head of Institute is Professor Susan Dawson.

This full time post gives you an exciting opportunity to take a lead role in the clinical development and
running of a first-class small animal primary care teaching practice. The practice is currently staffed by four
vets, providing 3.4 FTE. There are three qualified, registered veterinary nurses, an animal care apprentice,
two full time clerical support staff and a practice administrator to support the day to day running of the
practice.

You will be responsible for co-ordinating all clinical and teaching activities and will lead the practice veterinary
surgeons and support teams. Students rotate through the practice as part of their clinical training, and core
teaching is currently undertaken 36 weeks of the calendar year, but may be extended. Students from
University of Liverpool and other universities also undertake EMS in the practice. Qualified veterinarians on
rotating internships in Small Animal Studies rotate through the practice

Teaching responsibilities will be centred around the provision of clinical guidance to small groups of students
on clinical rotation in the practice. This will be shared with other veterinary and nursing staff but you will be
responsible for preparing and/or reviewing all teaching subject matter, writing clinical and teaching protocols
and applying best methods to support our students. You will participate in the development of teaching and
assessment. You will be required to complete a formal teaching qualification within three years of
appointment. You will also be required to deliver didactic lectures and patrticipate in other aspects of teaching
the clinical theory course, curriculum development and in the assessment process. You will be required to
contribute to student recruitment.

You will have sufficient experience in practice to undertake consultations, and the management of routine
medical and surgical cases. The ability to work independently and provide leadership, in addition to working
as part of a team, is required. Experience of more complex orthopaedic and soft tissue procedures, and post
graduate qualifications in Small Animal Medicine or Surgery would be an advantage, but are not essential.
An awareness of the basic business aspects and commercial awareness of practice is essential, and
experience of running a business or managing budgets is desirable.


http://www.rcvs.org.uk/

You must be able to demonstrate your leadership qualities and be able to undertake a significant level of
clinical service organisational and teaching responsibility. Good time management skills and an ability to
prioritise tasks are essential.

You will actively encourage the development of professional relationships with senior clinical staff at the
Small Animal Teaching Hospital to ensure appropriate collaboration with regards to teaching subject matter
and assessment protocols for the benefit of the undergraduate students rotating through the practice. You
will actively support the activities and reputation of the University in your execution of the role, including
participating in knowledge exchange and post graduate training as required.

You will be expected to participate in the weekend duty rota. Currently the practice is open for routine
appointments on Saturday’s from 9.00am until 12.30pm. Hours of opening may be altered according to
operational need. Student recruitment events also occur on Saturdays.

Vacation time is contractually “at the discretion of the Head of Department” but most veterinary clinical staff
take 4-6 weeks of annual leave in addition to Public and University holidays.

Current research strengths within the Faculty are animal behaviour, epidemiology, gastroenterology,
parasitology, reproduction, connective tissue biology, immunology, protein function and molecular genetics.

The North West of England offers a wonderful living environment with economic housing, miles of coastline,
North Wales and the Lake District within easy reach (1-2 hour drive). The Wirral Peninsula (population circa
300,000) lies between the rivers Mersey and Dee and has industrial landscapes to the east, and rural
landscapes to the west. Leahurst Campus is located within greenbelt in southwest Wirral, approximately 15
miles from Liverpool. Liverpool, a recently regenerated city of some 750,000 population was the designated
European Capital of Culture for 2008 and provides a wealth of cultural attractions. Manchester is 40 miles
away and London 200 miles (2.5 hours by train). This post offers a unique opportunity for an ambitious
individual to build a successful career in a first rate environment.



PERSON SPECIFICATION

Essential Criteria

Desirable Criteria

(Identified from — Application form, CV, Supporting Statement, Interview, References)

Experience

Substantial experience in primary care small animal

Experience of teaching, demonstrating to and

t practice as a working clinician in a salaried role with full | supervising veterinary students
case responsibility
12 Experience of successful team leadership Experience of leading a clinical team
Education, Qualifications and Training
51 | MRCVS qualified RCVS certificate in a relevant area
29 Evidence of formal CPD Teaching and/or business qualification
Skills, General and Special Knowledge
31 Competence with routine surgical procedures Competence with complex surgical procedures
32 Competence in management of medical cases Competence in diagnostic imaging and/or clinical
pathology
33 Awareness of business aspects of practice and proven | Experience of running a business/managing
business acumen budgets
34 Proven organisation, communication, interpersonal and
time management skills
Personal Attributes and Circumstances
a1 Able to work within a team and as an individual Aptitude for small group teaching
4.2 Highly motivated individual
4.3 | Interestin veterinary education and desire to teach

4.4

Positive team attitude




Pathogens

You will be required to handle pathogens or potentially infected specimens of unfixed human/animal
tissue (including blood), although appropriate measures will be in place to control the risk. You may
be offered appropriate immunisations and/or records of your work with infectious material/infectious
micro-organisms may be kept. You will be advised in your offer letter to contact the occupational
Health Department to check on your vaccination status.

Exposure to Animals

As an applicant for a post which involves work in animal houses and/or handling animals, you
should be aware that:

. There is a possibility that you may develop an allergy to the animals you are in contact with.
The risk is substantially reduced if correct working practices are used and protective clothing is
worn.

. Milder cases may be controlled by the use of protective clothing or medication and some
people who are affected are able to continue working with animals.

The appointee will be required to complete a health screening questionnaire and clearance from
Occupational Health must be received before exposure.

Gluteraldehyde/Asthmagens

The appointee will be required to complete a health screening questionnaire and clearance from
Occupational Health must be received before exposure.

Control of Noise

You will work in an area where noise has been identified as a potential hazard. A system to control
the risks is in place. You may be required to wear hearing protection or to undergo checks on your
hearing. Appointment will be subject to Occupational Health screening and clearance must be
received before exposure.

Control of Vibration

You will work in an area where vibration has been identified as a potential hazard. A system to
control the risks is in place. You may be required to limit work with vibration machinery or to
undergo health checks. Appointment will be subject to Occupational Health screening and
clearance must be received before exposure.



Criteria for Confirmation in Appointment for Academic Staff
appointed on or after January 2013

Probationary members of staff will:

Research

. Demonstrate that they have fulfilled the agreed plans and priorities of their research to an
internationally excellent standard, or which demonstrates that their research is progressing
towards an internationally excellent standard

Knowledge Exchange

. Demonstrate that they have an awareness of potential knowledge exchange audiences and
that they have engaged with the internal and external knowledge exchange environment

Learning and Teaching

. Demonstrate that they have fulfilled the agreed teaching expectations assigned to them to a
standard expected in their subject area

. Demonstrate how they have contributed to the student experience at undergraduate and/or
postgraduate level, including evidence of PGR supervision where appropriate

. Demonstrate that they have completed, or be near to completing within a defined deadline,

the Certificate of Professional Studies

Contribution and Engagement

o Demonstrate their awareness of the University’s plans and priorities and that they are
engaged with these

. Demonstrate that they have fulfilled agreed leadership and managerial activities assigned to
them

. Demonstrate their awareness of departmental/school/institutional plans and priorities and
how they contribute to and engage with these

. Demonstrate that they have an on-going longer term career plan

. Demonstrate that they have an awareness of the University values

Development

o Demonstrate that they have fulfilled any required development and that they have an ongoing
plan for the development of their career

Clinical Engagement (if appropriate)

o Demonstrate that they have fulfilled agreed clinical duties assigned to them and all of the
associated professional requirements of their clinical status and registration



To apply for a Vacancy at the University you must register on the University of Liverpool E-
Recruitment site, https://recruit.liverpool.ac.uk

If you have any queries relating to applying for a Vacancy please contact the Recruitment team by
email — Jobs@liverpool.ac.uk

Acknowledging your application

Once you have submitted your application you will receive an automatic acknowledgement. Your
application can be viewed at any time in the Application History section of your E-Recruitment
Account.

Outcome of applications

Vacancies at the University often attract a large number of candidates and it is not always
possible to respond individually to every application. If you have not heard from the recruiting
department within 6 weeks after the closing date please take it that your application has not
been successful.
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General
Information

Asylum & Immigration

The University will comply with the Immigration, Asylum and Nationality Act 2006, which requires all employees to provide documentary evidence
of their legal right to work in this country prior to commencing employment. Please be aware that you will be required to bring your passport (and
visa if applicable) to interview so that it can be copied and verified by a member of the Selection Panel. For posts requiring a recognised degree
level or equivalent qualification, and where there is no suitable UK or European Economic Area candidate, the University will take the necessary
steps to secure UK Border Agency permission for a foreign national to take up employment.

Should a candidate require a Certificate of Sponsorship in order to take up a post they will need to meet the UK Border Agency Tier 2 Points
Based Criteria. A self assessment tool can be found on the UK Border Agency website at: www.ukba.homeoffice.gov.uk/pointscalculator

A candidate may also be required to undertake an English Language test prior to commencing work at the University. Details of Home Office
approved tests can be found at: https://www.gov.uk/government/publications/quidance-on-applying-for-uk-visa-approved-english-
language-tests. Further information on the eligibility criteria for Certificates of Sponsorship can be found at
www.ukba.homeoffice.gov.uk/employers/points

National Insurance Number
All employed individuals must possess a UK National Insurance Number. Further information and how to apply for a unique National Insurance
Number can be found at: https://www.gov.uk/apply-national-insurance-number

Diversi nd E li

The University of Liverpool is committed to diversity and equality of opportunity. All employees and applicants for jobs will be considered on
their abilities and will not be discriminated against on the grounds of age, caring responsibilities, colour, disability, employment status,
gender, gender identity, marital status, nationality, race or ethnic origin, religion or belief, sexual orientation, socio-economic status or any
other irrelevant distinction. Training is available to support career progression within the University.

Two Ticks Disability: Guaranteed Interview Scheme (GIS

The University of Liverpool is committed to the employment of disabled people, and as part of our commitment, we guarantee to interview all
disabled applicants who meet the essential criteria for a post and consider them on their abilities. If your disability prevents you completing
the application form by the specified closing date, or when the vacancy closes early, due to a high volume of applications, please call the
Recruitment Team to discuss alternative arrangements. http://www.liv.ac.uk/working/jobvacancies/guaranteedinterviewscheme/

Micah Liverpool Programme
The University of Liverpool supports the Liverpool Anglican Cathedral Micah Liverpool Programme. Applicants who have successfully

completed the programme and meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will
be confirmed through the Micah Liverpool Programme directly. http://www.liverpoolcathedral.org.uk/home/micah-liverpool.aspx

GiveGetGo Volunteer Programme
Applicants who have successfully completed the GiveGetGo Volunteer Programme at the University in Partnership with the Transform Lives

Company who meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will be confirmed
through the GiveGetGo Volunteer Programme directly.
https://lwww.liverpool.ac.uk/working/jobvacancies/givegetgo/

If you require copies of documentation in alternative formats, for example, large print or Braille, please contact jobs@liverpool.ac.uk or
telephone 0151 794 6771.

If you have any other requirements which will help you access the application or interview process or employment opportunities at the
University of Liverpool, please let us know by contacting jobs@liverpool.ac.uk or telephone 0151 794 6771.

Pension

Information about The Occupational Pension Scheme associated with this appointment can be found here. You are encouraged to familiarise
yourself with the full particulars of the scheme.
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