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SELECTION CRITERIA 


Use this form to define the selection criteria for an academic position at the University of Adelaide. 

	POSITION DETAILS
	

	School/Branch:
	Animal and Veterinary Sciences 

	Classification
	Level B (Small Animal Internal Medicine) 



	ESSENTIAL MINIMUM CRITERIA

	1.  At least one of the following qualifications:
a) Eligibility to sit FANZCVS, DACVIM or ECVIM examinations following completion of an approved residency.
b) ANZCVS Membership in Small Animal Medicine.
2. Qualification in Veterinary Science acceptable for registration with the Veterinary Surgeons Board of South Australia.
3. Proven ability to contribute independently to a clinical referral service in internal medicine.
4. Strong interpersonal skills and demonstrated ability to work collaboratively as a member of clinical and teaching teams.



	DESIRED CHARACTERISTICS

	1. Specialist qualifications in Small Animal Internal Medicine, i.e. Australian Fellowship (FANZCVS), or Diplomat of the American or European Colleges (DACVIM or ECVIM).
2. Experience in ultrasonography, endoscopy, and interventional procedures.
3. Masters level degree.
4. Evidence of significant contributions to the teaching effort of a department, school or faculty in small animal medicine at a tertiary level.
5. Teaching experience at the lecture, small group and clinic floor level.
6. Experience with clinical (or other) research.
7. Evidence of primary or senior authorship on a scientific publication.
8. Proven ability to contribute to the administrative oversite of a clinical practice (e.g. creating standard operating procedures, etc.)



	APPROVALS – HEAD OF SCHOOL/BRANCH MANAGER

	
Head of School / Branch Manager

Name:…………………………………………………..Signature:………………………………………………. Date:………………………………..







	ACKNOWLEDGEMENT OF INCUMBENT

	I have read and understood the requirements of the position

Name:(please print)………………………………………….Signature:………………………………………….Date:………………………………..












SELECTION CRITERIA 


Use this form to define the selection criteria for an academic position at the University of Adelaide. 

	POSITION DETAILS
	

	School/Branch:
	Animal and Veterinary Sciences

	Classification
	Level C (Small Animal Internal Medicine)



	ESSENTIAL MINIMUM CRITERIA

	1. Qualification in Veterinary Science acceptable for registration with the Veterinary Surgeons Board of South Australia.
2. Specialist qualifications in Small Animal Internal Medicine, i.e. Australian Fellowship (FANZCVS), or Diplomat of the American or European Colleges (DACVIM or ECVIM).
3. Proven ability to contribute independently to a clinical referral service in internal medicine.
4. Evidence of significant contributions to the teaching effort of a department, school or faculty in small animal medicine at tertiary level.
5. Evidence of primary and/or senior authorship on scientific publications within peer reviewed journals.
6. Strong interpersonal skills and demonstrated ability to work collaboratively as a member of clinical, teaching and research teams.



	DESIRED CHARACTERISTICS

	1. Expertise in ultrasonography, endoscopy, and interventional procedures.
2. Masters or Doctoral level degree.
3. Demonstrable experience in tertiary level curriculum development and administration.
4. Proven teaching abilities at the lecture, small group and clinic floor level.
5. Proven ability to train medicine residents to specialist level.
6. Experience with supervision of student or trainee research projects.
7. Demonstrable experience participating in clinical trials.
8. Evidence of the ability to attract research funding.
9. Proven ability to contribute to the administrative oversite of a clinical practice (e.g. creating standard operating procedures, etc.).



	APPROVALS – HEAD OF SCHOOL/BRANCH MANAGER

	
Head of School / Branch Manager

Name:…………………………………………………..Signature:………………………………………………. Date:………………………………..







	ACKNOWLEDGEMENT OF INCUMBENT

	I have read and understood the requirements of the position

Name:(please print)………………………………………….Signature:………………………………………….Date:………………………………..













SELECTION CRITERIA 


Use this form to define the selection criteria for an academic position at the University of Adelaide. 

	POSITION DETAILS
	

	School/Branch:
	Animal and Veterinary Sciences

	Classification
	Level D (Small Animal Internal Medicine)



	ESSENTIAL MINIMUM CRITERIA

	1. Specialist qualifications in Small Animal Internal Medicine, i.e. Australian Fellowship (FANZCVS), or Diplomat of the American or European Colleges (DACVIM or ECVIM).
2. Doctoral level research degree.
3. Qualification in Veterinary Science acceptable for registration with the Veterinary Surgeons Board of South Australia.
4. Proven ability to lead a clinical referral service in internal medicine.
5. Proven ability to train small animal medicine residents to specialist level. 
6. Evidence of significant contributions to the teaching effort of a department, school or faculty in small animal medicine at tertiary level.
7. Strong publication track record in peer reviewed international journals and evidence of the ability to attract research funding.
8. Strong interpersonal skills and demonstrated ability to work collaboratively as a member of clinical, teaching and research teams.



	DESIRED CHARACTERISTICS

	1. Expertise in ultrasonography, endoscopy, and interventional procedures.
2. Demonstrable experience in tertiary level curriculum development and administration.
3. Proven teaching abilities at the lecture, small group and clinic floor level.
4. Experience with supervision of student or trainee research projects.
5. Demonstrable experience participating in clinical trials.



	APPROVALS – HEAD OF SCHOOL/BRANCH MANAGER

	
Head of School / Branch Manager

Name:…………………………………………………..Signature:………………………………………………. Date:………………………………..







	ACKNOWLEDGEMENT OF INCUMBENT

	I have read and understood the requirements of the position

Name:(please print)………………………………………….Signature:………………………………………….Date:………………………………..
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	Warning
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