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Senior Project Officer 
(Health Safety and Wellbeing)
	Employment type
	Fixed term temporary –  flexible full-time up to 30 June 2026

	Classification level
	AO6

	Salary per annum
	$115,758 to $123,611 p.a.

	Primary location
	Flexible

	Business group
	Biosecurity Queensland, Office of the Deputy Director General and Chief Biosecurity Officer

	Closing date
	Tuesday, 18 March 2025

	Contact person
	Lisa Harrison, Manager Projects (HSW) – 0499 973 142

	Job ad reference number
	QLD/623793/25

	Leadership stream
	Individual contributor

	Mandatory qualifications/Licences and registrations
	A current ‘C’ class drivers licence 



About us
For more than a century, the Department of Primary Industries (DPI) has played a vital role in enabling the production and protection of food security and sustainability for Queenslanders and the world. 
From the land to the sea. From the bush to the city. From hard-working families to global trade relationships, and from connected communities to prosperity for all. 
Every day is different, and so is every team within the department. 
United by service and purpose, together, we are moving towards a prosperous future. At DPI you will:
· work with passion and purpose 
· have a tangible impact, for today and tomorrow
· follow your path, wherever it leads
· get the flexibility and support you need to thrive
· be part of our one, diverse DPI
Biosecurity Queensland (BQ) plays a vital role in securing the state's agricultural prosperity and preserving and protecting the health of our environment and economy. We are dedicated to safeguarding both human and animal health by preventing and mitigating plant and animal pests and diseases. We work tirelessly to uphold a high level of animal welfare standards and maintain access to interstate markets, critical for Queensland’s thriving primary industries. 

BQ monitors and regulates the application of agricultural and veterinary chemicals, ensuring they are used safely and in compliance with legislation. With a commitment to developing capabilities and preparedness, we are at the forefront of protecting Queensland against biosecurity risks.

Bring legacy to life. For the future of Queensland and the world.
Join us and be a part of our dedicated project team, supporting all business areas of our department.
Visit dpi.qld.gov.au and our social media accounts to learn more about us.
About the role
As our Senior Project Officer (Health Safety and Wellbeing) you will: 
· Support and coordinate the delivery of key projects under the department’s WHS Capability Uplift project and strategic objectives. 
· Develop and coordinate the implementation of relevant policies, standard operating procedures, reporting process and other activities supporting the effective delivery of a safety management framework in BQ.
· Build and maintain strong working relationships with operational staff across BQ. This may include establishing and managing networks focussing on sharing information and communication relating to safe work management
· Coordinate project documentation, reporting and rituals.
· Support procurement activities as required.
· Coordinate with business areas across the department and external providers to manage the delivery of training packages (may include managing venue and other logistics arrangements).
· Support the development and implementation of software to manage training records and reporting.
What we are looking for
We are seeking the best suited candidate for the role. We will achieve this by:
· assessing your eligibility and suitability to fulfill the role requirements (including, where relevant, the way you carried out previous roles)
· evaluating your potential contributions to the department and how your involvement would uphold our commitment to equity, diversity, respect, and inclusion. 
Eligibility requirements
You will be asked to provide evidence of how you meet the eligibility requirements during the selection process. 
This position may be required to attend locations, work environments or participate in emergency responses where there is a risk of Q fever. If this is required, the candidate will need to provide proof of Q fever vaccination or immunity status or be willing to undertake Q fever testing and vaccination.
Citizenship or visa requirements
To be eligible for this opportunity, you must be an Australian citizen, hold permanent residency status, or possess a visa allowing you to work in Australia. 
If you are not an Australian citizen, you must:
· provide evidence of your residency status or visa, along with your right to work (including any conditions and/or restrictions
· inform the department if your right to work in Australia ceases.
Licences and registrations 
· a current ‘C’ class drivers licence 
Mandatory qualifications 
While there are no mandatory qualifications, you may have: 
· Demonstrated experience and understanding in Wellbeing, Injury Management and Safety fields.
· A relevant degree/diploma or equivalent in a relevant field (WHS, OHS, Risk).
· Auditing and Incident Investigation qualifications and/or experience.
· A relevant qualification in training and assessing.
Key competencies
All employees are expected to role model leadership behaviours. This role requires the leadership competencies of an individual contributor as outlined in the Leadership competencies for Queensland.
Vision
· Stimulates ideas and innovation – Challenges the status quo by asking questions to bridge information gaps and clearly define new opportunities
Results
· Drives accountability and outcomes – Welcomes challenges in the delivery of work and demonstrates persistence in working through obstacles
Accountability
· Demonstrates sound governance – Demonstrates respect and appreciation for legislation and policy frameworks by consistently operating to key standards
How to apply
To apply for this role, you will need to submit the following via Smart Jobs and Careers: 
Please include information in your resume that will help us understand how you could contribute to our workforce diversity.
· a cover letter up to two pages, describing how you will demonstrate the key competencies required to be successful in the role
· your current resume detailing your previous work or voluntary experience. 
For more detailed information, including the full list of benefits and conditions, please see the candidate information pack.
Why join us 
Learn why our people choose DPI and more importantly why they stay.
Just imagine what you could achieve with us!
Additional information
· A 3-month probationary period may apply to successful candidates.
· The Director-General may request an employee change their employment location.
· Referee checks will be conducted, and mandatory qualifications, licences and registrations will be verified for the recommended candidate. 
· A criminal history check will be undertaken on the recommended applicant for this role, as per the department’s Suitability screening for employment policy and procedure.
· The recommended candidate will be required to disclose any serious disciplinary action taken against them in public sector employment.
· Candidates may be subject to other pre-employment screening such as probity check checks during the selection process.
· Employees must disclose any perceived, potential, or actual conflicts of interest during their employment.
· Within 1 month of commencing employment, the successful candidate must disclose any employment as a lobbyist in the previous 2 years.
· [bookmark: _Hlk158619593]All candidates are encouraged to advise the panel of any additional support or reasonable adjustments (i.e., building access, wheelchair access, interpreting services etc.) required during the recruitment process to ensure they can demonstrate their ability to meet the requirements of the role.
· As the position may involve participation in emergency responses, the successful candidate may be required to travel and undergo training to apply their everyday work capabilities within a disaster or biosecurity response environment. 
· Applications may remain current for 12 months and may be considered for other vacancies (identical or similar) which may offer alternative employment status (e.g. permanent, fixed-term temporary, casual, full-time, or part-time).
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