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 Regional Biosecurity Lead Central

	Employment type
	Permanent –   full-time

	Classification level
	SO

	Salary per annum
	$161,770 – $169,261 

	Primary location
	Central Queensland – please refer to the attached DPI regions document

	Business group
	Strategy, Investment and Performance - Biosecurity Queensland

	Closing date
	Friday, 14 February 2025

	Contact person
	Ben Westlake 
0403 856 192

	Job ad reference number
	QLD/611476/24

	Leadership stream
	Program Leader

	Mandatory qualifications/Licences and registrations
	NIL


About us
For more than a century, the Department of Primary Industries (DPI) has played a vital role in enabling the production and protection of food security and sustainability for Queenslanders and the world. 
From the land to the sea. From the bush to the city. From hard-working families to global trade relationships, and from connected communities to prosperity for all. 
Every day is different, and so is every team within the department. 
United by service and purpose, together, we are moving towards a prosperous future. At DPI you will:
· work with passion and purpose 
· have a tangible impact, for today and tomorrow
· follow your path, wherever it leads
· get the flexibility and support you need to thrive
· be part of our one, diverse DPI
Bring legacy to life. For the future of Queensland and the world.
Biosecurity
· Join us and help preserve and protect Queensland’s biosecurity.
· Join us and be a part of our ongoing prevention and response to biosecurity threats.
Visit dpi.qld.gov.au and our social media accounts to learn more about us.
About the role
As our Regional Biosecurity Lead (Central) you will: 
· Engage with key regional stakeholders and act as conduit between local governments, industry and the regional communities to identify biosecurity priorities within the region, coordinate Biosecurity Queensland’s activities across these regions and build the capabilities of the broader biosecurity system. 
· Develop and maintain effective relationships, networks and partnerships with stakeholders, such as local councils, other state and federal government agencies and industry leaders to facilitate effective biosecurity outcomes and capacity building. 
· Develop and implement systems to support and improve the delivery of biosecurity services in the region, including business planning and reporting to establish a strong regional presence for Biosecurity Queensland.
· Provide high-level advice and recommendations to the General Manager, Strategy, Investment and Performance and the Deputy Director-General and Chief Biosecurity Officer on issues relevant to Biosecurity Queensland engagement and service delivery. 
· Represent Biosecurity Queensland on high level biosecurity forums and committees and in community engagement processes to achieve biosecurity goals.
· Ensure that appropriate risk management strategies are in place to effectively respond to biosecurity incidents and oversee the implementation of biosecurity incident responses in the region. 
· Provide leadership and direction to staff that is outcome focused that values individual and team performance and continuous improvement and ensure that the Program’s management practices are highly professional and consistent with contemporary “best practice.” 
You may also have 
· Experience working in biosecurity or environmental management, or a related discipline.
· While not mandatory, tertiary qualifications in natural resource management, veterinary science, agronomy and/or relevant transferable experience, would be well regarded.
· For international qualifications, the applicant will need their qualification assessed, to determine comparability with the Australian Qualifications Framework. The Department of Employment, Small Business and Training can assist with these assessments for Queensland residents. 
What we are looking for
We are seeking the best suited candidate for the role. We will achieve this by:
· assessing your eligibility and suitability to fulfill the role requirements (including, where relevant, the way you carried out previous roles)
· evaluating your potential contributions to the department and how your involvement would uphold our commitment to equity, diversity, respect, and inclusion.  
Eligibility requirements
You will be asked to provide evidence of how you meet the eligibility requirements during the selection process.
Citizenship or visa requirements
To be eligible for this opportunity, you must be an Australian citizen, hold permanent residency status, or possess a visa allowing you to work in Australia. 
If you are not an Australian citizen, you must:
· provide evidence of your residency status or visa, along with your right to work (including any conditions and/or restrictions
· inform the department if your right to work in Australia ceases.
Licences and registrations 
· Current ‘C’ class drivers licence

Key competencies
All employees are expected to role model leadership behaviours. This role requires the leadership capabilities of a program leader as outlined in the Leadership competencies for Queensland. 
Vision
· Leads strategically – Clearly articulates the program’s role in achieving the organisational vision, working with others to determine program strategy, parameters and purpose. Demonstrates a forward focus, engaging partners in translating the strategic plan into concrete actions. 
· Makes insightful decisions – Is a stabilising influence in challenging situations, supporting others to promptly identify considerations, impacts and risks to plan a response. 
Results
· Builds enduring relationships – Proactively steers team collaborations across boundaries to achieve joint delivery of program outcomes. Actively leverages the power of diversity by encouraging the inclusion of diverse viewpoints and perspectives in program development.
· Inspires others – Achieves active participation and buy-in to the program by communicating with presence and pride for its intended outcomes. 
· Drives accountability and outcomes – Works collaboratively to develop clear and shared objectives that inspire collective ownership for delivery of quality outcomes. 
Accountability
· Fosters healthy and inclusive workplaces – Contributes to the development of inclusive systems and practices that allow all individuals to promote safe and inclusive practice.
· Demonstrates sound governance – Works closely with partners to analyse trends and forecast long-term risks to program outcomes. Proactively facilitates collaborations to develop contingency plans in response to identified risks. 
How to apply
To apply for this role, you will need to submit the following via Smart Jobs and Careers: 
Please include information in your resume that will help us understand how you could contribute to our workforce diversity.
· A two-page statement, describing how you will demonstrate the key competencies required to be successful in the role
· your current resume detailing your previous work or voluntary experience
· two references – one of which has current working knowledge of your capabilities.
For more detailed information, including the full list of benefits and conditions, please see the candidate information pack.

Why join us 
Learn why our people choose DPI and more importantly why they stay.
Just imagine what you could achieve with us!

Additional information
· A 3-month probationary period may apply to successful candidates.
· The Director-General may request an employee change their employment location.
· Referee checks will be conducted, and mandatory qualifications, licences and registrations will be verified for the recommended candidate. 
· A criminal history check will be undertaken on the recommended applicant for this role, as per the department’s Suitability screening for employment policy and procedure.
· The recommended candidate will be required to disclose any serious disciplinary action taken against them in public sector employment.
· Candidates may be subject to other pre-employment screening such as probity check checks during the selection process.
· Employees must disclose any perceived, potential, or actual conflicts of interest during their employment.
· Within 1 month of commencing employment, the successful candidate must disclose any employment as a lobbyist in the previous 2 years.
· [bookmark: _Hlk158619593]All candidates are encouraged to advise the panel of any additional support or reasonable adjustments (i.e., building access, wheelchair access, interpreting services etc.) required during the recruitment process to ensure they can demonstrate their ability to meet the requirements of the role.
· As the position may involve participation in emergency responses, the successful candidate may be required to undergo training to apply their everyday work capabilities within a disaster or biosecurity response environment. 
· Applications may remain current for 12 months and may be considered for other vacancies (identical or similar) which may offer alternative employment status (e.g. permanent, fixed-term temporary, casual, full-time, or part-time).
· This role will require you to travel within Queensland and when needed, interstate.
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