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Job Description

	
Job Title:  Postdoctoral Scientist
	


	
Department / School: The Roslin Institute/ Royal (Dick) School Veterinary Studies

	


	Reports To: Personal Chair of Avian Reproductive Technologies

	



Job Purpose

To deliver objectives in Pillar 1 of the B&MGF grant, which aims to establish and utilise precision breeding technologies in poultry and livestock improvement in Africa. This grant is associated with the Centre for Tropical Livestock Genetics and Health (CTLGH), an international partnership between The Roslin Institute, Scotland’s Rural College (SRUC) and the International Livestock Research Institute (ILRI). This post holder will contribute to establishing precision breeding through novel environmental, reproductive and germplasm technologies to achieve step changes in livestock productivity. There is the expectation that the post holder will visit ILRI (Nairobi, Kenya) and outstations (e.g. Addis Ababa) for periods of research time.

Main responsibilities

	
	Approx. % of time

	· Deliver grant objectives relating to culturing and genome editing of chicken PGCs including visiting ILRI (Nairobi) for short research periods
	60



	· Contribute to data evaluation and communication
	15



	· Liaise with Dr Christian Tiambo’s group in Nairobi and other CTLGH programme leaders
	15



	· Contribute to general lab / Institute activities
	5



	· Self/career development

Key Contacts/Relationships The post holder will responsible to the PI and co-PIs. They will interact with the PI’s research group, the other CTLGH grant programme leaders and colleagues at Roslin, SRUC and ILRI. 

	5



Planning & Organising

The post holder will plan their day-to-day lab activities and manage an agreed programme of research activities set by the project PI. They will organise meetings with co-PI’s team at Roslin. 


Problem Solving

The post holder is expected to resolve most problems using accumulated experience with only the most serious non-standard issues reporting to the line manager and project co-PIs for assistance. 

Decision Making

Taken independently: Organise own workload according to priority and adapt as necessary and setting of short-term time-lines. The post holder will normally be expected to make operational and research decisions autonomously but clear limits will be defined for decisions to be referred to their line manager and, as appropriate, co-PIs. Research methodology and major operational issues will be managed in conjunction with the PI.
In collaboration with others: Problem solving and data interpretation, experimental design and discussion of short-term research aims and potential new research strategies. 
Referred to line manager: Overall timelines, changes of direction, response to serious complex data (although input to these areas is expected)
Level of direction given: Line manager will offer general orientation and advice, in addition to support in developing and implementation of research strategy, there will be an appropriate degree of independence. 



Knowledge Skills and Experience

	Attribute
	Essential
	Desirable

	Education, Qualifications & Training
	A skilled molecular biologist trained to PhD level or PhD nearing completion

	Competence in online bioinformatics tools and resources

Evidence of ongoing quality research output involving CRISPR/Cas9 technology


	Knowledge & Experience
	Robust expertise in stem cell culture 

Strong organisational, presentation and communication skills.

Ability to generate good quality written reports in a timely manner.

	Knowledge of avian genome organisation



		

Dimensions

The research group is part of the Translational Bioscience Division at The Roslin Institute. The post holder will be expected to communicate and present the project work national and internationally by poster, presentation and publication.

Additional Information

The position will require regular national and international travel to coordinate with project partners and meet stakeholders.
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Key Job hazard information specific to the role 

This role may result in potential exposure to certain hazards as listed below. These will be risk assessed by the school or department, which may require you to participate in, for example, health surveillance or follow other health and safety requirements.

· Working with animals, including farm animals, insects and birds.

If you require this document in an alternative format please contact HR by email at HRHelpline@ed.ac.uk or by telephone on 0131 651 5151. 
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