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Job Description

	
Job Title:
	
Named Veterinary Surgeon

	
Department / School:
	Corporate Services/ Bioresearch & Veterinary Services



	Reports To:

	Deputy Director Home Office & Vets



Job Purpose

To be part of a team of Named Veterinary Surgeons within BVS providing a comprehensive, professional service to University Animal Research across all sites and species. To undertake Named Veterinary Surgeon legal responsibilities as described under the Animal (Scientific Procedures) Act 1986 [A(SP)A], revised 2012, and the Royal College of Veterinary Surgeons guidance,2 and other relevant UK and EU legislation. To be fully involved in all aspects of animal research at the University, fostering a Culture of Care, compliance with the legislation and implementation of the 3Rs. This is to ensure that husbandry, facilities and procedures are optimal for animal welfare and high quality research.  

Main responsibilities


1. To provide expert, specialised veterinary advice (including out of hours) to facilities staff and researchers on health, disease and breeding of relevant species as well as advising researchers on optimal practice with respect to methods of anaesthesia, analgesia, technical procedures, monitoring or surgery and on choice of appropriate animal models.  
                                                                                                                                      25%

2. Take responsibility for specific facilities, being aware of all procedures undertaken involving animals in research and promoting the implementation of the 3Rs through advising researchers and reviewing Project Licences and Experimental Request Forms.   
                                                                                                                                       25% 
3. To make a significant contribution to formal and informal training, and assessment of all staff working with animals in research. This includes Personal Licence training courses as well as day-to-day training and assessing of specific techniques, working closely with the Named Training and Competency Officer, facility staff and researchers. Contributing to supervision of veterinary students attending for extramural experience in laboratory animal medicine.                                                                                                           20%

4. To provide expert, professional advice, guidance and training in all aspects of relevant legislation, especially ASPA (1986), guiding all Licence holders, Named Persons and relevant staff in the interpretation of legislation and ensuring that the University is fully compliant in this area.                                                                                                    20%

5. To be part of relevant internal groups and committees, in particular the Animal Welfare and Ethical Review Bodies, contributing to the broader picture of animal research at the University. Interact with the Home Office inspectorate as needed.                                       5%

6. To contribute to the broader picture of animal research and welfare by involvement with external groups and committees, through research projects, publications and presentations at relevant veterinary and scientific associations e.g., LAVA/LASA and continual professional development.                                                                               5%    

Key Contacts/Relationships  

· [bookmark: _Hlk163725899]Director, Bioresearch and Veterinary Services
· Deputy Directors (HO & Vets, Facilities and Business), Bioresearch and Veterinary Services
· Establishment Licence Holder 
· Named Veterinary Surgeon team 
· Named Training and Competency Officer
· Home Office Liaison Contact and Named Information Officer
· Home Office Inspectors
· Animal facility managers and animal technicians. 
· Academic staff and students working with animals in research
· Represent the University and network with local and international Laboratory Animal Science colleagues via email lists, meetings and conferences.


Planning & Organising

· With the NVS team, planning and organising scheduled and unscheduled visits to animal facilities
· Planning and organising meetings with researchers to assist with, for example, research planning and licence applications
· With the Named Training and Competency Officer, planning and organising training and assessment sessions for animal researchers and facility staff
· Participate in the development of policies and guidelines relating to NVS functions, training and animal care and use issues
· Participate in the progress of welfare and 3Rs initiatives across all species engaging with researchers and facility staff, for example 3Rs Day 
· Staying up to date with developments in the field through CPD; engaging with relevant literature and conferences as well as making contributions to the wider sector through research, presentations and publications.




Problem Solving

· On a daily basis dealing with queries from animal facility staff and researchers relating to health or procedure related issues which may require visits to facilities
· Advising researchers on application of the 3Rs – Replacement, Reduction and Refinement – primarily by reviewing Project Licence applications and Experimental Request forms to ensure best possible animal welfare whilst meeting scientific objectives.  
· Diagnosing animal disease/adverse effects of scientific procedures and providing expert veterinary advice on treatment, control and prevention in consultation with NVS colleagues or experts within the University or with external resources where required. 
· Developing and adapting policies and guidelines as well as research projects to address health and welfare issues that arise within an animal unit or in response to UK (or wider) legislation, or new research findings in veterinary and laboratory animal science.

Decision Making

· Decide independently or in collaboration with veterinary colleagues on appropriate course of action for animal carers, managers and scientists to take in the event of animal health and welfare issues. 
· In collaboration with NVS colleagues deciding where issues require referral to or discussion with the Home Office and engaging with these discussions where required
· Play a key role in decision making for specialised area agreed with BVS e.g., species, biosecurity, anaesthesia, surgery, welfare or breeding.


Knowledge Skills and Experience

	Attribute
	Essential
	Desirable

	Education, Qualifications & Training
	· Member of Royal College of Veterinary Surgeons (or eligible) 





	· Preferably qualified as a veterinarian for at least three years but more recent graduates may be considered
· Official Veterinarian certification



	Knowledge & Experience
	· Excellent interpersonal and communication skills
· Highly motivated and able to show initiative and work independently 
· Clinical veterinary experience 




	· Laboratory animal experience preferred including NVS training
· Postgraduate research experience in biomedical science
· Experience in surgical procedures 
· Experience in teaching especially practically as well as lecturing




Dimensions

· The NVS team has responsibility for providing professional named veterinary advice and guidance to around 100 animal technicians and facility managers and approximately 800 researchers in 15 animal facilities across 6 sites housing mammalian and non-mammalian species across the University 
· The NVS team will review around 1500 Experimental Request Forms, 35 Project Licences and around 60 Project Licence amendments annually 
· Deliver formal Personal Licence Training to over 100 license applicants each year
· Provide technical training and assessment depending on needs of the ASPA-licensed community above
· Review all health screening results from exports imports and ongoing facility monitoring
· Provide 24/7 on call cover in line with legal requirements.


Additional Information
BVS is undergoing a significant period of organisational and cultural change as well as extensive Estate development across multiple sites. The post holder must be able to function within this internally changing environment in a field which is itself constantly changing to adapt to scientific, legislative and animal technology trends. In particular, changes to grant funding practices and access, changes to academic staff or legislative changes. These may require significant adjustments to facilities or practices to prevent non-compliance in areas such as ASPA and Health and Safety. 
The post holder is expected to commit to the values (CARE) that BVS staff have contributed to and developed within the department and embody the following values in their day-to day work:
Caring for Animals
Active Communication
Respecting Others
Excellent Service
It is also expected that all members of BVS staff actively promote the 3Rs (Refinement, Replacement and Reduction) to both staff and researchers.
The department operates in the highly sensitive area of the use of animals in research which requires an awareness of potential security issues whilst engaging with increasing levels of openness. The post holder will have to closely monitor all relevant areas to ensure the ongoing success of BVS which provides a vital service required to sustain the University of Edinburgh research output.
To play a part in developing BVS into a world leading animal research service department through implementation of the 3Rs, high quality service, close interactions with researchers and facility staff, and innovative practice.


Health & Safety Requirements for the role 

This job requires:
· Standard Disclosure Check
· Ongoing Health Surveillance
· Home Country Criminal Record Check
· Agenda Screening

Key Job hazard information specific to the role 

This role may result in potential exposure to certain hazards as listed below. These will be risk assessed by the school or department, which may require you to participate in, for example, health surveillance or follow other health and safety requirements.

· Working with animals, including farm animals, insects and birds.
· Working with pathogens or pathogen infected materials. 
· Working with pathogens or genetically modified organisms in containment level 2 and 3.
· Working with Human tissues and blood.
· Work with ionising radiation that requires formal Classification of the individual.
· Work or contact with non-ionising radiation sources such as Lasers and hazardous EMF sources.
· Exposure to respiratory/skin sensitisers e.g. solder flux, latex, isocyanates, wood dust, glues and resins.
· Toxic metals e.g. lead, mercury, thallium.
· Regular exposure to noise at an action level that requires health surveillance.
· Respiratory protection.
· Other - Please specify.







If you require this document in an alternative format please contact HR by email at HRHelpline@ed.ac.uk or by telephone on 0131 651 5151. 


2https://www.rcvs.org.uk/setting-standards/advice-and-guidance/code-of-professional-conduct-for-veterinary-surgeons/supporting-guidance/named-veterinary-surgeons/
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