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Position details
	Position title:
	Research Scientist

	Position number:
	50962417

	Classification:
	Sci A

	Salary range:
	$66,063 - $90,558 (Plus Superannuation)

	Employment type:
	Ongoing

	Group:
	Agriculture Victoria

	Division & Branch:
	Agriculture Victoria Research / Animal Production Sciences

	Work location:
	Ellinbank 
Hybrid work arrangement available: |_|Yes	|X|  No                

	Reports to:
	Research Scientist

	Direct reports:
	|_|	Yes	|X|  No                If yes, how many?

	Further information:
	Anna Thomson - Anna.thomson@agriculture.vic.gov.au 



Position purpose
This position will work in the Animal Production Sciences branch of Agriculture Victoria Research (AVR) and undertake activities within the pasture and animal nutrition programs. The appointee will help to deliver research activities that aim to explore how to precisely design, establish and manage multispecies swards that reduce the reliance on nitrogen fertiliser, and are productive, nutritious, water and nutrient efficient, and persistent through climate challenges. This will be achieved through innovative research and scientific excellence, supported by technology adoption and technical efficiency. The appointee will also contribute to other related dairy research projects and activities. The incumbent will contribute to designing and implementing research within the program, assist in reporting on the research both internally and to external stakeholders and assist with the preparation of scientific publications and other written reports. The successful applicant will work as part of a team of researchers and technical support staff and will have expertise in either pasture agronomy or ruminant animal nutrition. The incumbent will also contribute to other dairy and red meat R&I activities as required.
Context
The Group
Agriculture Victoria works with industry and community stakeholders to support the agriculture, food and fibre sector to become more globally competitive, innovative and resilient. 
Agriculture Victoria consists of Agriculture Victoria Research, Biosecurity and Agriculture Services, Agriculture Policy, Animal Welfare Victoria and Agriculture Regulatory Policy, and Agriculture Victoria Business and Finance Services. Across these areas Agriculture Victoria delivers:
· Policy and program development for agriculture, food safety, food security, biosecurity, agriculture, and veterinary chemicals
· Domestic animal and animal welfare research, policy, education and compliance
· Emergency preparedness, response and recovery
· Research in science and technology leading to innovative farming systems, products and services
· Facilitation of development projects
· Community and industry engagement, education, practice change and enforcement services
· Regulation and oversight of statutory regulators
· Assistance to drive export activity, market access and investment attraction.
The Division
The AVR Division provides DEECA’s agricultural research and innovation (R&I) function. Agriculture R&I is delivered via an ‘innovation ecosystem’ that converges government, industry/agribusiness and academia/knowledge centres into clustered and collaborative networks, with a clear focus on science and technology for productivity and biosecurity outcomes. It delivers a continuity of research and development activities across DEECA’s priority areas while also elevating the importance of agricultural R&I in DEECA
The Branch
The Division provides a discipline-based science and technology delivery function in the following areas: a) Genomics and Cellular Sciences; b) Microbial Sciences, Pests and Diseases; c) Plant Sciences; d) Plant Production Sciences; e) Animal Production Sciences; and f) Agriculture Resources Sciences.
Accountabilities
· As a team member, participate in the design, implementation and reporting of pasture agronomy/dairy nutrition/sustainability research that supports innovation in the Australian dairy industry.
· Have impact on the Victorian dairy industry and policies affecting the industry through contributing to the reporting of research results in scientific journal articles, at science and industry conferences, and where appropriate, in the media.
· Supervise technical staff, participate in teams, work with minimal supervision, and display high levels of initiative while working with colleagues.
· Contribute to the achievement of DEECA objectives and new project development where required.
· Develop and maintain relationships with key funding groups and with collaborating researchers or farmers.
· Promote and demonstrate DEECA Values and Behaviours and apply WH&S policies and procedures to ensure a safe work environment.
· Practice cultural safety by creating environments, relationships and systems free from racism and discrimination so that people can feel safe, valued and able to participate.

Key Selection Criteria
The key selection criteria specified below outline the capabilities required for the position.
Specialist/Technical Expertise/Qualifications
· Essential: A appropriate degree in Agricultural Science, Science, or an equivalent science qualification. 
· Essential: Demonstrated knowledge of the principles and operation of grazing-based ruminant production systems 
· Essential: Demonstrated research experience, preferably in the implementation of pasture and/or ruminant experimentation and the subsequent interpretation of generated information.
· Essential: Demonstrated experience of effective participation in research project teams including experience of working with minimal supervision and displaying high levels of initiative.
· [bookmark: _Hlk136233009]Essential: Well-developed communication skills, with proven ability to develop and maintain relationships with peers and key stakeholders, give technical direction to colleagues, and the ability to effectively present results of research to a range of audiences.
· Essential: A thorough understanding of the principles of Work Health and Safety (WH&S) and the application of Animal Ethics standards to research projects. 
· Desirable: A post-graduate qualification in a relevant science discipline such as agronomy, grazing ecology, or ruminant nutrition (candidates who have submitted their thesis are encouraged to apply).
Capabilities
· Personal attributes: Ability to apply flexibility and adaptability to challenging research problems.
· Personal attributes: Ability to work collaboratively at an applied level to build a supportive and collaborative research environment.
· Meaningful outcomes: Ability to apply strategic planning so that day to day planning and work processes are in line with the broader team’s research strategy.
· Enabling delivery: Ability to apply digital and technological literacy, guiding others in operating digital and technology tools relevant to the area of work.
[bookmark: _Hlk102550785]
Position specific requirements
	Financial Delegation Value
	$0 

	The occupational health and safety    requirements of this position may include, but are not limited to:

	· Sedentary desk work
· Manual handling
· Field based work
· Working with livestock
· Working in isolation
· Driving long distances on occasion
· Out of hours work including overnight travel
· Emergency response work

	DEECA will conduct relevant checks about applicants and the information provided within an application. Checks will include but are not limited to: 

	
	A Declaration and Consent form consenting to DEECA contacting current and previous employer(s) to substantiate employment history, past conduct and performance is required. 
A satisfactory National Police Check will be required (for all non-DEECA employees).


	  Employment terms and conditions

	Are governed by the Victorian Public Service Enterprise Agreement 2020 and the Public Administration Act 2004.
Recipients of Victorian Public Service (VPS) voluntary departure packages should note that re-employment restrictions apply
 Non-VPS applicants will be subject to a probation period of six months

	Privacy 
	The department affirms that the collection and handling of applications         and personal information will be consistent with the requirements of the Privacy and Data Protection Act 2014.


About the Department
We employ more than 6,000 staff, who work from more than 82 locations throughout Victoria, across the portfolios of energy, environment, climate action, water, agriculture and resources. Our challenge is to maintain Victoria’s liveability, with a population expected to almost double by 2050, while responding to climate change and protecting our natural environment, infrastructure and heritage for future generations. We take a community-centred approach and involve communities and key stakeholders in decisions and policies that affect them and we collaborate across our portfolios to design and deliver services and programs.

For further information about the department, please visit our website www.delwp.vic.gov.au
Our values
Our values are the foundation of our culture and guide how we work together, with our ministers, stakeholders, partners and the community. The departments values are Teamwork, Service Excellence, Ownership and Wellbeing & Safety. 


Emergency Response and Health and Safety Requirements
The department plays a major role in Victoria’s emergency response activities, through an all-hazards, all-emergencies approach. Staff may be directly employed for these roles or may be called upon to support these activities as required following the appropriate training and “fit for work” assessment.

A Diverse, Inclusive and Flexible Workplace 
DEECA welcomes applicants from a diverse range of backgrounds and we focus on the essential requirements of the job and being consistent and fair in our treatment of all applicants. Our diversity and inclusion outcome pillars:
1. We are connected to liveable, inclusive, sustainable communities
2. We are diverse 
3. We are inclusive and flexible 
4. We are safe and respectful
DEECA can provide reasonable adjustments for people with a disability. If you need assistance to fully participate in the application or interview process, please use the contact listed under ‘Position Details’.
Aboriginal Cultural Safety
Cultural safety of Traditional Owners and Aboriginal Victorians, as an underpinning principle of self-determination, is embedded in everything we do.  Under the Aboriginal Cultural Safety Framework DEECA is committed to creating a culturally safe workplace, where there is space for culture to live and for spiritual and belief systems to exist. For further information, please contact self.determination@delwp.vic.gov.au.
Balancing your Life / Hybrid Working
We understand that a balanced life is important to our employees and we offer a wide range of flexible options to help you manage family, health, carer responsibilities, study, career or personal interests. Options may include working some days from home or other suitable locations, starting early or late, working part time, job share or accessing paid or unpaid leave in line with our flexible working policy. 
To receive this information in an accessible format (such as large print or audio) please call the Customer Service Centre: 136 186, TTY: 133 677, or email customer.service@delwp.vic.gov.au
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