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1. Position Details 
Title: 	Wildlife Welfare Program Veterinarian   
Reports to:	Senior Manager, Wildlife Welfare Programs
Location:	Corporate Office, Melbourne Zoo
Band:	Band 6
Tenure:	Fixed Term, 12 months
Employment Type:	Full-time	


2.	Context

This role is part of a partnership between Zoos Victoria and RSPCA Victoria formed to advance the field of wildlife welfare in Victoria by bringing together organisations with skills and expertise in Animal Welfare and Wildlife Conservation.
[image: ]Zoo Victoria operates world-class zoo on three sites: Melbourne Zoo, Healesville Sanctuary and Werribee Open Range Zoo. Our 2030 Strategy underpins all that we do and includes our moral purpose, values and key focus areas:
	
MORAL PURPOSE
Fighting Extinction and creating a future rich in wildlife
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	Always Compassionate
	[image: ]
	Always Curious
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	Always Optimistic
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	Always Inclusive
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	Always Trustworthy
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	Always Calm
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	Working for
Wildlife
	
	Connecting Community
with Nature

	
	


	
	Creating
Special Places
	
	Thriving, Ethical
Business



RSPCA Victoria is a non-government, community-based, not-for-profit organisation whose vision is ‘ending cruelty to all animals’. They are Victoria’s best-known and most respected animal welfare organisation.  Their purpose is, with the community, to achieve outstanding animal welfare through education, advocacy, and animal care and protection. RSPCA Victoria’s values – clarity and accountability, respect and consideration, and expertise and collaboration – set clear expectations for all staff and volunteers as they work together, and with the community.




3.	Purpose Statement 

As part of ZV’s role as a large conservation organisation in Victoria with wildlife health and welfare expertise, we are committed to responding to wildlife impacted by emergencies, both day to day and during disasters, such as bushfire or disease outbreaks.  This position will support the advancement of this work, through enhancing preparedness and the strategic implementation of wildlife health and welfare sciences into on ground wildlife management actions to result in improved health, welfare and conservation outcomes for impacted wildlife. 

It aims to support a collaborative approach bringing together traditional owners, researchers, veterinarians, veterinary nurses, wildlife carers, conservation organisations, government stakeholders and community groups to advance standards and protocols for wildlife management to enhance preparedness for future emergency events and associated recovery actions. 
The role is designed as a strategic role, and does not have a substantial clinical component. Key activities will include, but are not limited to:
· Support the development of ethical frameworks to guide decision making for wildlife impacted by emergency situations, both day to day and during disasters
· Work with ZV and key stakeholders to enhance preparedness and develop response pathways for wildlife impacted by emerging and emergency animal diseases. 
· Contribute to ZV’s wildlife health and welfare community outreach and training programs.
· Support the development of and maintain evidence-based standards of animal welfare that can be implemented into clinical assessment and rehabilitation protocols and foster continuous improvement in wildlife rehabilitation protocols.
· Maintain existing relationships and develop new networks with the wildlife and animal welfare community, wildlife health research, government and other organisations to improve communication and networks at a state and national level



4.	Reporting Line





5. Accountabilities


	1. Strategy
Zoos Victoria have a long history of skills and expertise in the veterinary assessment and clinical care of wildlife. As part of our 2030 journey, we are increasing our capacity, active involvement and community advocacy for the health and welfare of free ranging wildlife and preparedness for responding to wildlife impacted by emergencies. Key strategic accountabilities include:
· Advancing existing knowledge and impact, focussing on the strategic implementation of wildlife health and welfare sciences into on-ground wildlife management actions to result in improved health, welfare and conservation outcomes wildlife in need. 
· Strong collaboration with DEECA, RSPCA Victoria, the UoM and other partners to strengthen our organisation’s participation in whole of Victorian Government response to emergencies in the state of Victoria.


	2. Technical
· Progress the development of ethical frameworks to support decision making for wildlife in need, in collaboration with internal and external stakeholders
· Expand on ZV’s Emergency Animal Disease preparedness and response documentation, working with ZV property vet teams, and key external stakeholders
· Wherever possible, facilitate expertise from the ZV veterinary teams and other experts to proactively scan and identify wildlife health and welfare issues as they arise and integrate risk management measures accordingly 

· Support the delivery of ZV’s wildlife health and welfare community advocacy and training

· Actively support ZV’s wildlife response and other free ranging wildlife program activities

· Provide ongoing scientific and technical input into the development of future wildlife programs to safeguard health and welfare of individuals and populations.

· Develop and maintain evidence-based standards of animal welfare and an associated quality of life assessment tool specific to wildlife patients that can be implemented into clinical care and rehabilitation protocols.


	3. Administration and Reporting 
· Prepare required routine reports, as requested by the Senior Executive Team.


	4. Workplace culture
Maintain a workplace where Zoo staff and partners are respected and valued to ensure a positive and fulfilling work environment.
· Demonstrate expertise and professionalism in all interactions
· Communicate openly and honestly whilst respecting others
· Actively support threatened species conservation and associated actions in the wider zoo community
· Actively contributes to team, department and ZV inter-property performance through effective cross- functional communication and engagement


	5. Community engagement
· Consider opportunities of this role to contribute to broader goals to enhance reach and impact in wildlife care and conservation in our community.
· Provide input as requested on work in wildlife welfare and emergency wildlife response.
· Enhance awareness in the wildlife community on the importance of this work by publishing, presenting at conferences where possible


	6. Partnerships
· Actively value collaborative partnerships in this sector. Seek opportunities for co-ordination and sharing of skills, expertise and resources across the network.
· Maintain existing relationships and develop new networks with the wildlife and animal welfare community, wildlife health research, government and other organisations to improve communication at a state and national level
· Build on existing relationships and scope opportunity for improved standards, protocols and knowledge on wildlife health and welfare 

	7. Financial Sustainability
· Support the financial integrity of ZV by ensuring that projects are implemented on time and within budget.
· Have awareness of opportunities for further funding to support this program.

	8. Safety
· Actively champion the observance of ZV’s Health and Safety Code, ensuring staff are properly trained and aware of their obligations to themselves and their colleagues to work safely. 
· Ensure that hazards and injuries are reported and that follow-up actions are taken.
· Provide/Contribute to a speak-up culture where team members raise safety concerns which are managed and addressed in a timely manner.






6.	Selection Criteria	

	Details
	Essential

	Qualifications

	· A veterinary degree registerable in Australia
· Postgraduate qualifications in wildlife health or animal welfare, conservation medicine, ecology or a related discipline is also desirable


	Skills & Knowledge

	· Expertise in, and/or an understanding of relevant contemporary research on, wildlife welfare, care or recovery and/or population management planning
· Well-developed research design, conceptual and analytical skills pertaining to wildlife population health or disease and/or animal welfare science or veterinary science.
· Expertise in the extension and communication of wildlife welfare science and research activities, particularly the ability to work at the interface between science and practice.
· Highly developed interpersonal and communication skills, with proven ability to communicate clinical and risk assessment concepts, maintain effective internal/external working relationships, and develop networks and partnerships.
· Well-developed project management skills, including the ability to develop and use new and innovative techniques and technologies.
· Demonstrated capacity to translate scientific principles to practical applications


	Experience
	Experience in the veterinary assessment, treatment and rehabilitation of Australian native and/or exotic wildlife. 
Experience in applied research in a relevant field
Demonstrated experience developing strategies to advance animal health and welfare
Demonstrated experience in risk assessment protocols relevant to animals
Experience with project co-ordination
Demonstrated experience in effective communication with a wide range of stakeholders, including GP veterinarians, agencies and individuals is desirable




GM Animal Welfare and Conservation Ethics 


Senior Manager, Wildlife Welfare Programs


Wildlife Welfare Programs Veterinarian


Property vet teams
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