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Senior Biosecurity Officer
	Employment type
	Permanent  – full-time

	Classification level
	TO4

	Salary per annum
	$94,552 - $100,428

	Primary location
	Toowoomba

	Business group
	Biosecurity Queensland, Plant Biosecurity and Product Integrity

	Closing date
	Tuesday, 14 May 2024 

	Contact person
	Jason Haffenden – MB: 0466 776 275

	Job ad reference number
	QLD/561167/24

	Leadership stream
	Individual contributor


Who we are
For more than a century, the Department of Agriculture and Fisheries has played a vital role in enabling the production and protection of food and fibre for Queenslanders and the world. From the land to the sea. From the bush to the city. From hard-working families to global trade relationships. From connected communities to prosperity for all.
Every day’s different, and so is every team within the department. United by service and purpose, together, we are moving forward, building on a proud past towards a prosperous future. Join us and help preserve and protect Queensland’s biosecurity.
Visit daf.qld.gov.au and our social media accounts to learn more about us.
What you will do
As our Senior Biosecurity Officer, you will: 
· As a leader with skills related to regulation of use of agricultural chemicals and/or agricultural contaminants, actively contribute to team capability development by coaching and guiding colleagues and sharing your knowledge, skills and experience.
· Drive the establishment and maintenance of effective working relationships with local industry bodies and stakeholders to facilitate effective biosecurity system risk management. This may include: 
· providing respected, authoritative technical advice on complex issues
· presenting information aligned to Queensland government policy at local and state forums/committees/community events, and/or 
· providing quality training to external stakeholders to improve their capabilities. 
· Directly supervise the work of a small team of Biosecurity Officers to ensure tasks are undertaken correctly and safely. This includes: 
· model and nurture a positive team culture cultivating effective teamwork.
· planning and managing team priorities to meet defined deliverables. 
· recognising and escalating issues when necessary, and
· associated corporate governance compliance and people management duties (HR policy, WHS management, leave, timesheets etc.).
· Independently undertake and oversee tasks contributing to the protection of the Queensland biosecurity system by: 
· Leading assigned preventative and targeted compliance activities including planning for investigations and making recommendations in accordance with the Enforcement Strategy.
· Gathering evidence as part of investigations of potential legislative breaches and chemical residue impacts (e.g. Note taking, sample collection, witness statements/interviews, briefs of evidence).
· Assisting stakeholders to manage biosecurity risks associated with 
· contaminants or residues in products destined for human consumption (animals and crops) and, 
· plant pests and diseases. 
· Contributing to industry market access by conducting auditing and inspections involving undertaking data/information gathering, recording and reporting. 
· Planning and conducting field-based monitoring and surveillance to contribute to state and national plant health programs.
· Carry out and document risk-based decision making to ensure regulatory actions are proportionate. 
· Providing authoritative technical advice to internal stakeholders.
· Through participation in an active professional development program, maintain currency and extend own capabilities in relevant legislation and specialist technical field(s). Where relevant, this may include fundamental development of leadership capabilities.
· Undertaking internal reviews and reporting on team-based quality assurance processes.
· Participate in Emergency Pest and Disease responses at a district, state-wide or interstate level. This can include field work in remote areas and/or being based away from home for periods of time.
Key competencies
All employees are expected to role model leadership behaviours. This role requires the leadership capabilities of an individual contributor as outlined in the Leadership competencies for Queensland. 
Vision
· Leads change in complex environments - Demonstrates flexibility to changing expectations by proactively adapting own approach to reflect new requirements.
· Makes insightful decisions - Accepts decision making responsibility and demonstrates judgement about when to escalate issues.
Results
· Builds enduring relationships - Communicates in a clear, succinct and deliberate manner, adjusting the message so that it resonates with different stakeholders.
· Drives accountability and outcomes - Contributes to the development of team objectives and recognises own role in achieving results.
Accountability
· Demonstrates sound governance - Demonstrates respect and appreciation for legislation and policy frameworks by consistently operating to key standards. Upholds integrity through responsible management and use of processes and resources.

Work Health and Safety
DAF employees have a shared responsibility to foster a healthy, safe, inclusive and supportive environment. Our employees understand, are responsive to and follow work health and safety practices to ensure duties are performed in a safe and responsible manner.
All employees have a responsibility to:
· take reasonable care for your health and safety in the workplace.
· take reasonable care for the health and safety of others who may be affected by what you do or don't do.
· always follow work health and safety policies and procedures.
· report and manage hazards and incidents in line with work health and safety policies and procedures.
· participate in and apply learnings from work health and safety training and all mandatory training related to this position.
· lead by example and champion positive work health and safety behaviours. 
Position specific information
· Out of hours and weekend work may be required.
· The position may require the incumbent to travel overnight either interstate or intrastate, sometimes at short notice.
· This position will be required to participate in emergency response activities.
What you will bring 
Mandatory requirements
· It is a mandatory requirement for a technical officer to possess an Australian Diploma or Advanced Diploma, qualification or agreed equivalent in a relevant field (e.g., agriculture or environment) from a recognised tertiary institute.
· For international qualifications, the applicant will need their qualification assessed, to determine comparability with the Australian Qualifications Framework. The Department of Employment, Small Business and Training can assist with these assessments for Queensland residents.
· A current unrestricted “C or CA” (car) class driver’s license. 
You may also have
· Previous experience with, awareness of, and/or, appointment under legislation administered by Biosecurity Queensland including Biosecurity Act 2014, Chemical Usage (Agricultural and Veterinary) Control Act 1988, Agricultural Chemicals Distribution Act 1966 and Part 5B of the Drugs Misuse Act 1986 or similar will be well regarded.
· Practical experience in investigations in the field will be well regarded.
· An understanding of biosecurity response activities and the Queensland Disaster Management Arrangements and/or experience in applying your capabilities in a response environment will be highly regarded. 
Why join the department?
The work we do is widespread and varied, but our people are united by an innate sense of purpose, and a passion to serve their fellow Queenslanders. Our people are talented, down-to-earth, and resilient, and the work they do every day fills them with gratification and pride. This is what keeps them coming back. 
Here are some other reasons why our people choose us:
· Have visible impact in your community, and directly contribute to making Queensland a better place to live.
· Flexible working options that encourage a healthy work-life balance.
· Salary sacrificing options and competitive superannuation.
· A variety of fantastic leave benefits, supported across the broader Queensland public sector.
· Access to confidential free counselling for you and your immediate family members through our employee assistance program.
Just imagine what you could achieve with us.
How to apply
To apply for this role, you will need to submit the following:
· Up to two pages pitch, statement or cover letter, describing how you will demonstrate the key competencies required to be successful in the role. 
· Your current resume detailing your previous work or voluntary experience, including two referees who have personally observed you displaying the key competencies required for this role.
· A certified copy of your academic qualifications.
· A certified copy of your driver’s license.
Submit your application online 
· Submit your application via the Smart jobs and careers website. To do this, click 'Apply online' on the job ad. You will need to create an account before submitting your online application.
· By applying online, you can track your application through the process, maintain your personal details through registration and withdraw your application if required.
· If you experience any technical difficulties when accessing the Smart jobs and careers website, please contact 13 QGOV (13 74 68). All enquiries relating to the status of your application once the job has closed should be directed to the contact officer on the role description.
· If you do not have internet access and are unable to submit your application online, please contact the QSS Customer Support Team on 1300 146 370 (listen to the prompts for ‘recruitment’), between 9am and 5pm Monday to Friday, to enquire about alternative arrangements.
· Late applications cannot be submitted through the Smart jobs and careers website, so please allow enough time before the closing date to submit your application. If approval has been granted by the contact officer for a late application to be considered, please contact the QSS Customer Support Team on the number above to arrange this.
· Hand delivered applications will not be accepted.
Additional information
· A three-month probationary period may apply to successful candidates.
· To be appointed under the Public Sector Act 2022 (Qld), you must be an Australian citizen or have permission, under Commonwealth law, to work in Australia. If your permission to work in Australia ends, your appointment would end.
· The Chief Executive may request an employee change the location of their employment.
· Candidates may be subject to pre-employment screening such as a criminal history, probity check, qualification, and reference checks during the selection process.
· Employees are required to disclose any perceived, potential, or actual conflicts of during their employment.
· The recommended applicant will be required to disclose any previous serious disciplinary action.
· Within one month of commencing employment, the successful applicant is required to disclose any employment as a lobbyist in the previous two years.
· As the position may be required to participate in emergency responses, the successful candidate may be required to undertake training to enable them to apply their everyday work capabilities within a disaster or biosecurity response environment.
· Applications may remain current for 12 months and may be considered for other vacancies (identical or similar) which may include an alternative employment status (e.g. permanent, fixed-term temporary, casual, full-time, part-time).
· The key competencies are based on the Queensland Government’s Leadership competencies for Queensland.
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