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Job Description

	
Job Title: 
	
Small Animal Rotating Internship

	
Department / School: 

	
Royal (Dick) School of Veterinary Studies, Hospital for small animals


	Reports To:

	Senior Lecturer Internal Medicine 
Senior Lecturer in Emergency and Critical Care
Senior Lecturer in Neurology




Job Purpose
Our 12-month (52 week) rotating internship programme provides an opportunity for veterinarians to receive high-quality postgraduate training in small animal disciplines under the supervision of specialist diplomats in the R(D)SVS Hospital for Small Animals. 
The Hospital for Small Animals comprises a wide range of speciality disciplines to include; Anaesthesia, Behaviour, Cardiology, Dermatology, Diagnostic Imaging, Emergency & Critical Care, Exotics, Internal Medicine, Neurology, Oncology (Medical & Radiation), Ophthalmology, Orthopaedics, and Soft Tissue Surgery. 
The emphasis of the programme is on gaining practical clinical experience in small animal disciplines. This provides the intern with an opportunity to participate in specialist veterinary disciplines with primary case responsibility. This role will help interns meet requirements set by the European Board of Veterinary Specialist (EBVS) college, by providing interns with opportunity to enhance their clinical, research and pedagogical acumen in preparation for future residency applications.
Rotating interns will also have a key role in the out of hours running of the hospital, having primary responsibility for our general practice and exotics patients, as well as supporting the running of the intensive care unit. 
The Internship programme covers:
· Primary case management of individual animals, the level of responsibility increasing as the intern demonstrates ability and knowledge.
· Involvement in busy and expanding services. 
· Experience in teaching undergraduate students. 
· Weekly tailored lectures, tutorials and practical sessions 
· Mentorship in research methods and scientific writing. 
· Opportunity to design and undertake research projects


Main responsibilities
	
1. Participate fully in all on-job training activities in order to obtain maximum benefit from the training provided and to comply with training objectives. As training progresses, contribute to clinical decision making.  
	
80%



	2. Under the direction of Senior, contribute to teaching and administrative duties to assist the smooth running of the services.
	       10%



	3. Comply fully with all health and safety rules and procedures to ensure your own safety, the safety of colleagues and the safety of patients and clients.
	
10%



Key contacts / Relationships can be included here
· Interns will be assigned a mentor from a discipline of their choosing who will assist with career progression. 
· Interns will have access to a database of potential research projects that are achievable within the duration of the internship 
· Interns will develop effective working relationships with all clinical and support staff as they carry out their training in their area.
· Interns will provide support for veterinary undergraduate teaching in the Hospital for Small Animals.  
· Interns will be under the line management of the Director of Companion Animals

Planning & Organising

Interns will normally be expected to triage, plan and organise their own work, especially in the initial treatment of general practice emergency cases presented out of hours.  

Within the remit of the European Working Time Directive, interns will be expected to assist (when appropriate and safe to do so) in covering unplanned absences in the out of hours rota to ensure adequate 24/7 hospital veterinary cover.

Problem Solving

· The job-holder should be able to resolve problems expected to develop in an out of hours setting, which will be supported by seniors.

Decision Making

· The job-holder will be responsible for making decisions of a clinical nature on individual cases presenting to the 1st opinion service out of hours.  Within a referral context, decisions will be discussed and made in a controlled environment to provide appropriate learning opportunities.






Knowledge Skills and Experience
	Attribute
	Essential
	Desirable

	Education, Qualifications & Training
	· A degree registrable with the RCVS 
· Currently a member or eligible to become a member of the Royal College of Veterinary Surgeons at the time of appointment
· You must have appropriate English Language skills
· You must have the right to work in the United Kingdom
· Excellent communication skills

	· Experience of small animal general practice 
· Out of hours experience
· Experience of teaching 

	Knowledge & Experience
	· Comfort with small animal and exotics general practice, and decision making 
	· An ability to supervise and instruct students.
· Ability to engage with a range of teaching media, including online and distance learning



	
Dimensions

The role involves no immediate direct line management responsibility, but will involve supervising nurses and students. The role involves working closely with the Head of Service, HfSA leads and other key contacts to identify aims and deliver outputs. 

Additional Information
Rotating interns will work in the Hospital for Small Animals (HfSA). The Hospital is a busy multidisciplinary referral and teaching hospital, seeing over 22,500 patients per year, and has an annual turnover of over £7.5m. In addition, the Hospital hosts a general practice dog and cat practice and an exotic animal practice.  Interns will provide first line support for first opinion emergencies which present out of hours. Interns will participate in clinical activities in the Hospital for Small Animals.  

Health & Safety Requirements for the role 
This job requires:
· Standard Disclosure Check
· Ongoing Health Surveillance


Key Job hazard information specific to the role 

This role may result in potential exposure to certain hazards as listed below. These will be risk assessed by the school or department, which may require you to participate in, for example, health surveillance or follow other health and safety requirements.

· Working with animals, including farm animals, insects and birds.
· Night work (between 2300 and 0600hrs inclusive).

If you require this document in an alternative format please contact HR by email at HRHelpline@ed.ac.uk or by telephone on 0131 651 5151. 
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