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	Position Description Classification Approved
	Date

	Human Resources Branch
	09/04/2024



	POSITION DETAILS
	

	Position Title:
	University Veterinarian and Animal Welfare Officer (UV)

	Position Number:
	22921

	Classification:
	HEO9

	Faculty/Division:
	Division of Research and Innovation

	School/Branch:
	Office of the Deputy Vice-Chancellor and Vice-President (Research)

	Reports to (position title):
	Pro Vice-Chancellor (Research Operations)

	Delegations:
	N/A

	Special Conditions:
	· Reasonable workplace adjustments will be made for people with a disability
· Some out of standard hours may be required
· Some intra/interstate travel may be required

	Significant Working Relationships:
	· Deputy Vice-Chancellor & Vice President (Research)
· Other Animal Welfare Officer(s)
· Animal Ethics Committee (AEC)
· Manager, Laboratory Animal Services (LAS) and LAS staff
· Manager and staff of The Queen Elizabeth Hospital animal facility
· Technical Team Leader, Senior Technical Officer and staff of Technical Operations, Roseworthy Campus
· Researchers, students
· Manager, Office of Research Ethics, Compliance and Integrity
· Executive Deans, Heads of Schools, and Associate Deans (Research)
· State and Commonwealth government departments and local, national and international agencies



	POSITION SUMMARY

	The University of Adelaide is a leading research intensive and teaching University that is ranked in the top 1% of Universities worldwide and a member of Australia’s Group of Eight Universities.  The Division of Research & Innovation provides research and research education services and infrastructure supporting the development of world-class research both nationally and internationally, and encouraging engagement with the broader community.

The University Veterinarian and Animal Welfare Officer (UV) will support the University’s teaching and research community in their use of animals in the conduct of their work. The UV will share, with the other UV in the team, the responsibility for educating, training and championing the responsible practice of animal use in teaching and research across the University.  The UV will seek to be involved in the continual improvement of animal welfare across the University. 

Working under broad direction the University Veterinarian and Animal Welfare Officer will:

· provide clinical veterinary services/advice required for animals housed within the University campuses or otherwise associated with the research or teaching projects of University staff and students, requiring some out of hours and on-call work
· act as Animal Welfare Officer for the university and associated institutions by ensuring compliance with relevant legislation and regulations relating to animal welfare directly and through oversight
· provide advice to the Animal Ethics Committee on compliance with the Australian Code for the Care & Use of Animals for Scientific Purposes (8th Edition, The Code) and the State Animal Welfare Act (1985), and on implementing decisions of the Committee
· assist and advise researchers in the use of animals for research and teaching including assisting in the refinement of techniques during the development of new research and teaching activities involving animals
· review all animal ethics applications and provides advice to maximise animal welfare, including, where possible, alternate approaches that do not require animal use
· provide assistance in preparing for and writing an animal ethics application to help identify issues with methodology, suggest potential improvements to the application and facilitate the animal ethics application process
· provide assistance to problem solve or troubleshoot any animal based issues that arise during a research or teaching activity, including problems with methodology or unexpected outcomes
· investigate any adverse event, including performing or interpreting post-mortem examination as necessary and assisting in the preparation of any reports necessary
· provides confidential advice and assistance with any animal welfare concerns and investigate and advice on potential animal welfare issues as necessary
· encourage awareness of the PREPARE (planning animal research) and ARRIVE (reporting animal research) guidelines by all researchers, including always seeking new and more effective ways to implement the 3R’s (replace, reduce, refine).
· provide training or help ensure access to training for all animal users in animal care, ethics and welfare, teaching and experimental methods, across all species

	

	KEY RESPONSIBILITIES

	Animal Husbandry
	· Promote awareness of and adherence to the requirements of the “Australian Code for the Care & Use of Animals for Scientific Purposes”
· Provide leadership in promotion of the objectives of the “3Rs” ie replacement, reduction and refinement of animal use, bearing in mind the tenor of public opinion.
· Provide clinical veterinary services/advice required for animals housed within the University campuses or otherwise associated with the research or teaching projects of University staff and students.
· Inspect and monitor all animal holding facilities to ensure the welfare of all animals for which the University is responsible, whether held for research, teaching, or breeding purposes. 
· Implement any action necessary to ensure standards required by the University and The Code are observed and that there is compliance with the decisions of the Animal Ethics Committee.

	Advice and Training
	· Participate in the ethical review of applications for approval to use animals and provide professional advice to the Animal Ethics Committee.
· Provide advice to researchers, teaching staff, animal users, Heads of Schools, students, animal care staff, and members of the Animal Ethics Committee on matters relating to the care, use and welfare of animals, and contribute to the provision of training in these matters.
· Provide advice to the University on animal housing and care procedures and all aspects of the forward planning of animal services that relate to animal welfare involving liaison with the various stakeholders including the Manager, LAS 
· Provide high level strategic advice to the Deputy Vice-Chancellor & Vice President (Research) and other senior officers of the university on animal welfare issues, including improving the delivery of animal welfare practices
· Provide training or help facilitate training for all animal users in technical skills, animal husbandry, animal welfare and animal ethics.

	Stakeholder engagement
	· Develop and maintain close cross-institutional working relationships and collaboration.
· Provide support for designated Animal Ethics Committee meetings while ensuring consistency of advice and support across the University
· Establish and maintain effective liaison with the relevant local, national and international agencies in relation to animal welfare codes and legislation
· Liaise with other UVs and AWOs to ensure continuity of services across campuses and affiliated institutions
· Exert leadership in the continuous improvement of animal welfare across the University, including working with key stakeholders to ensure capacity and quality of service as needed.

	Other reasonable duties commensurate with classification level.





	PEOPLE MANAGEMENT RESPONSIBILITIES

	N/A



	CAPABILITIES AND BEHAVIOURS

	Use the Capability Dictionary at the link: http://www.adelaide.edu.au/hr/docs/pdp-core-capability-dictionary.pdf to identify the capabilities associated with the classification of this position.  Staff are required to read and understand the capabilities and associated behaviours that align with the classification of this position.



	UNIVERSITY EXPECTATIONS

	Staff are required to read, understand and comply with all University policies, procedures and reasonable direction, whilst demonstrating professional workplace behaviours in accordance with the University’s Code of Conduct



	STAFF VALUES AND BEHAVIOUR FRAMEWORK

	Our culture is one that welcomes all and embraces diversity consistent with our Staff Values and Behaviour Framework and our Values of integrity, respect, collegiality, excellence and discovery. We firmly believe that our people are our most valuable asset, so we work to grow and diversify the skills, knowledge and capability of all our staff.



	SELECTION CRITERIA

	Knowledge and Experience:
1. Experience in the provision of expert advice to support researchers and educators in conducting research and learning and teaching activities that include the ethical use of animals.
2. Knowledge of biomedical research and animal husbandry across a range of species.
3. Significant experience in the provision of clinical veterinary services to a range of animal species.
4. A robust understanding of the Australian Code for the Care & Use of Animals for Scientific Purposes (8th Edition) and its practical application.
5. Exceptional written and verbal proficiency in providing high level advice to senior leaders.
6. Proven ability to apply a consultative and collaborative communication style to the delivery of high level negotiations and engagement. 
7. Excellent personal skills with a proven ability to form positive relationships with all stakeholders and drive animal welfare and ethics in a collaborative and constructive manner while maintaining good relationships.
8. Ability to exercise a high degree of independent decision making, strategic problem solving, and initiative to deliver solutions.
9. Demonstrated ability to promote the organisational values of integrity, respect, collegiality, excellence and discovery, and a commitment to positively comply with the associated behaviour expectations
. 

Qualification/s:
· Post-graduate qualifications (preferably in research and / or pathology) and
· Veterinary science degree registerable in South Australia.
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