[image: ]


Science Leader 
– Fisheries & Aquaculture RD&E

Working within the Animal Science division of Agri-Science Queensland, you will provide scientific leadership and management to the Fisheries and Aquaculture teams.  You will:

· provide advice to the Director, Applied Biotechnology, Intensive Livestock and Fisheries & Aquaculture RD&E, the Animal Science management team and General Manager, and DAF Agriculture policy teams. 
· positively contribute to the provision of high-quality, innovative and effective research, development and extension to enhance the profitability and growth of the fisheries and aquaculture industries in Queensland.
	Employment type
	Permanent flexible full-time

	Classification level
	PO6

	Salary per annum
	$130,699 - $138,116 

	Primary location
	Negotiable – Dutton Park or Bribie Island

	Business group
	Fisheries and Aquaculture, Animal Science

	Closing date
	Tuesday, 10 October 2023 

	Contact person
	Kimberley Wockner – Ph 0437 547 176

	Job ad reference number
	QLD/513985/23

	Leadership stream
	Program Leader:  Leadership competencies for Queensland


Who we are
For more than a century, the Department of Agriculture and Fisheries has played a vital role in enabling the production and protection of food and fibre for Queenslanders and the world. From the land to the sea. From the bush to the city. From hard-working families to global trade relationships. From connected communities to prosperity for all.

Every day’s different, and so is every team within the department. United by service and purpose, together, we are moving forward, building on a proud past towards a prosperous future. 

[bookmark: _Hlk121905859]Working within Agri-Science Queensland, you will be part of a passionate team that creates, translates and embeds innovation in the Queensland agri-system through adaptive research, development and extension leadership, ensuring Queensland, Australian and global consumers have access to safe, affordable, trusted, sustainable and nutritious products.

Join us and be a part of growing Queensland’s agri-system.

Visit daf.qld.gov.au and our social media accounts to learn more about us.

What you will do
As our Science Leader – Fisheries & Aquaculture RD&E you will undertake the following key duties: 

· In consultation with key stakeholders, develop, lead and manage a portfolio of research, development and extension projects that enhance the environmental sustainability, productivity, profitability and growth of Queensland’s fisheries and aquaculture industries. 
· Provide science leadership, advice and reporting for Queensland’s fisheries and aquaculture industries. 
· Ensure a high standard of science and scientific outputs are reported and promoted through internal and external processes; and influence the adoption by industry of new technologies, products and practices. 
· Provide leadership in both program and work unit strategic planning and operational activities and manage resources in accordance with agreed strategic and operational plans. 
· Strategically advance current and future collaborative links and partnerships with relevant industry sectors, external funding bodies, public sector and other relevant agencies. 
· Identify fisheries and aquaculture industry opportunities for First Nations communities and individuals and deliver supporting RD&E programs to establish and sustain indigenous enterprises.
· Undertake regular communication with Queensland’s principal fisheries and aquaculture management body, Fisheries Queensland.
· Brief Animal Science Management on issues relating to fisheries and aquaculture and provide high-quality advice on management, program and industry matters, as necessary.  
· Integrate the RD&E within the Division and with other science Divisions in Agri-Science Queensland to deliver both operational efficiencies and innovations to Queensland's fisheries and aquaculture industries.
· Share information, support and speak on behalf of others when necessary, and deal with conflict to manage difficult individuals, issues and situations in an immediate, direct, objective and positive way.
· Demonstrate high level communication and interpersonal skills, relate well to people at all levels, use diplomacy and tact, use sound judgment on sensitive and confidential issues, and build constructive and effective relationships.
What you will bring 
Mandatory requirements
· For appointment to the professional officer stream, you must possess an Australian Bachelor degree or higher (AQF level 7 or equivalent) in science (or an equivalent field) from a recognised tertiary institution. 
· For international qualifications, the applicant will need their qualification assessed, to determine comparability with the Australian Qualifications Framework.
· A current “C” class drivers licence.
You may also have
· While not mandatory, a higher degree relevant to the position or significant science leadership experience, would be well regarded. 
Technical requirements
· High-level strategic knowledge or the ability to acquire high level knowledge of current and future trends in fisheries and aquaculture industry research, development and extension and associated industry opportunities and constraints on a state, national and international level.
· Highly developed analytical skills, including experience in attracting external funding and managing complex budgets to deliver on financial targets and to control expenditure against budget allocations; and an understanding of program management with ability to report and analyse progress against key project/program performance measures.
Key competencies
All employees are expected to role model leadership behaviours. This role requires the leadership competencies of a Program Leader as outlined in the Leadership competencies for Queensland.
Vision
· Leads strategically - Thinks critically and acts on the broader purpose of the system
· Stimulates ideas and innovation - Gathers insights and embraces new ideas and innovation to inform future practice
· Makes insightful decisions - Makes considered, ethical and courageous decisions based on insight into the broader context 
Results
· Builds enduring relationships - Builds and sustains relationships to enable the collaborative delivery of customer-focused outcomes
· Inspires others - Inspires others by driving clarity, engagement and a sense of purpose
· Drives accountability and outcomes - Demonstrates accountability for the execution and quality of results through professionalism, persistence and transparency
Accountability
· Fosters an inclusive workplace where health, safety and wellbeing is promoted and prioritised
· Pursues opportunities for growth through agile learning, and development of self-awareness
Why join the department?
The work we do is widespread and varied, but our people are united by an innate sense of purpose, and a passion to serve their fellow Queenslanders. Our people are talented, down-to-earth, and resilient, and the work they do every day fills them with gratification and pride. This is what keeps them coming back. 
Here are some other reasons why our people choose us:
· A department that supports diversity and inclusion, irrespective of gender, ethnicity, generation, sexual orientation or disability. 
· An employer who values safety and wellbeing and places a high level of importance on our shared responsibilities for consultation about work health and safety
· Have visible impact in your community, and directly contribute to making Queensland a better place to live.
· Flexible working options that encourage a healthy work-life balance, where the ordinary hours for a full-time employee are 36.25 hours per week. 
· Salary sacrificing options and competitive superannuation, with up to 12.75% employer superannuation contributions for public service officers 
· A variety of fantastic leave benefits, supported across the broader Queensland public sector.
· Access to confidential free counselling for you and your immediate family members through our employee assistance program.
· We are committed to preventing violence against women and are proud to be a White Ribbon accredited workplace.
Just imagine what you could achieve with us.
How to apply
To apply for this role, you will need to submit the following though smartjobs.qld.gov.au:
· A maximum of a two-page STATEMENT outlining your suitability for this role relating to the Key Duties, Technical Requirements and Key Competencies.  Be specific in your STATEMENT.  Draw on career achievements and provide examples demonstrating tangible outcomes. 
· Your current resume detailing your previous work or voluntary experience, including two referees who have personally observed you displaying the key competencies required for this role.
Submit your application online 
· Submit your application via the Smart jobs and careers website. To do this, click 'Apply online' on the job ad. You will need to create an account before submitting your online application.
· By applying online you can track your application through the process, maintain your personal details through registration and withdraw your application if required.
· If you experience any technical difficulties when accessing the Smart jobs and careers website, please contact 13 QGOV (13 74 68). All enquiries relating to the status of your application once the job has closed should be directed to the contact officer on the role description.
· If you do not have internet access and are unable to submit your application online, please contact QSS Customer Support Team on 1300 146 370 (listen to the prompts for ‘recruitment’), between 9am and 5pm Monday to Friday, to enquire about alternative arrangements.
· Late applications cannot be submitted through the Smart jobs and careers website, so please allow enough time before the closing date to submit your application. If approval has been granted by the contact officer for a late application to be considered, please contact the QSS Customer Support Team on the number above to arrange this.
· Hand delivered applications will not be accepted.
Additional information
· Flexible work arrangements may be considered for the advertised role.
· Travel may be a requirement of this role and may extend overnight.
· Out of hours and weekend work may be required.
· A three-month probationary period may apply to successful candidates 
· To be appointed under the Public Sector Act 2022 (Qld), you must be an Australian citizen or have permission, under Commonwealth law, to work in Australia. If your permission to work in Australia ends, your appointment would end.
· The Chief Executive may request an employee change the location of their employment.
· Candidates may be subject to pre-employment screening such as a criminal history, probity check, qualification and reference checks during the selection process.
· Employees are required to disclose any perceived, potential or actual conflicts of during the course of their employment.
· The recommended applicant will be required to disclose any previous serious disciplinary action.
· Within one month of commencing employment, the successful applicant is required to disclose any employment as a lobbyist in the previous two years.
· As the position may be required to participate in emergency responses, the successful candidate may be required to undertake training to enable them to apply their everyday work capabilities within a disaster or biosecurity response environment. 
· Applications may remain current for 12 months and may be considered for other vacancies (identical or similar) which may include an alternative employment status (e.g. permanent, fixed-term temporary, casual, full-time, part-time).
· The key competencies are based on the Queensland Government’s Leadership competencies for Queensland.
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