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Job Description

	
Job Title: 
	
Rotating Intern in Equine Medicine and Surgery

	
Department / School: 
	
Royal (Dick) School of Veterinary Studies


	Reports To:

	Oliver James, Senior Lecturer in Equine Surgery



Job Purpose

The internship is a fixed-term employment lasting 18 months, based at the Equine Hospital at the Easter Bush Campus.  The training program will consist of rotations through all the services in the equine hospital; medicine, soft tissue and orthopaedic surgery. This will provide the intern with a broad-ranging experience of equine referral practice.  The intern will provide support primarily to the clinical service, but will be given some limited teaching commitments.

The aims of the internship programme are:

1. To provide clinical training and experience in all aspects of equine veterinary diagnosis and care over an 18 month period. 
2. To provide the opportunity for one significant publication in the field which, depending on the applicant, may be clinical or laboratory based.
3. To provide experience in undergraduate teaching by assisting senior clinicians
4. To provide experience in development of communication skills which may include the presentation of scientific data at a national conference.

Main responsibilities
	
	Approx. % of time

	
	

	1. Participate fully in all on-job training activities in order to obtain maximum benefit from the training provided and to comply with training objectives.  As training progresses, contribute to clinical decision making.
	80

	
	

	2. Under the direction of Senior Equine staff, contribute to teaching and administrative duties to assist the smooth running of the hospital.

	10

	3. Comply fully with all health and safety rules and procedures to ensure your own safety, the safety of colleagues and the safety of patients and clients.

Key Contacts / Relationships

	10


· Interns will be under the line management of the Supervisor with ultimate line management to Heads of Equine Hospital and Section.
· Interns will develop effective working relationships with all clinical and support staff as they carry out their training in their area.
· Interns will provide support for veterinary undergraduate teaching.


Planning & Organising

· The job holder will be expected to work in line with normal hospital opening hours (08:30-17:30).  The total hours that you are required to work will be in compliance with the Working Time Directive regulations.  Depending on the individual, there may be the opportunity for participation in the out-of-hours care of patients and emergencies.  Any overtime that you work will be paid in line with the local Out of Hours Policy (applicable to all clinical staff).
· Annual Leave will be provided in accordance with university regulations.  
· 78 week duration of contract.
· All other terms and conditions as per University of Edinburgh contract for grades UE06 to UE10. 


Problem Solving
The job-holder will not normally be expected to resolve problems other than those presented to them in a controlled environment to provide appropriate learning opportunities.

The role involves application of prior knowledge and experience to sustain the high standards of clinical practice established in the hospitals. 

The job-holder will: 
· Use supervised work and independent study to improve their clinical knowledge and skills
· Balance practical, ethical and financial factors in deciding on appropriate care for individuals and groups of patients
· Use knowledge derived from their training, clinical work, external sources or previous experience to improve teaching practice
· Help and advise students as appropriate

Decision Making

· Interns will not normally be expected to make decisions other than those presented to them within a controlled environment to provide appropriate learning opportunities.

· Cases will be discussed with the senior supervising clinician, junior (resident) clinician and senior colleagues in other disciplines but responsibility for carrying out appropriate actions and communication will remain with the job-holder.  


Knowledge Skills and Experience

	Attribute
	Essential
	Desirable

	Education, Qualifications & Training
	· A degree registrable with the RCVS 
· Currently a member of the Royal College of Veterinary Surgeons at the time of appointment
· You must have appropriate English Language skills
· You must have the right to work in the United Kingdom or be eligible to apply for a skilled worker visa
· Excellent communication skills


	· Experience of working in an equine referral hospital/institution 

	Knowledge & Experience
	· [bookmark: _GoBack]Minimum of 6 months prior relevant veterinary working experience
· Have relevant experience with equine practice and general horsemanship
	· An ability to supervise and instruct students.
Ability to engage with a range of teaching media, including online and distance learning




		

Dimensions

The role involves no immediate direct line management responsibility, but will involve supervising students. The role involves working closely with the Heads of Service, Hospital leads and other key contacts to identify aims and deliver outputs

Additional Information

The Rotating Intern will work in The Equine Hospital within the R(D)SVS. The Hospital is a busy multidisciplinary referral and teaching hospital, seeing over 1,800 appointments per year, and has an annual turnover of over £1.7M. In addition, the Hospital hosts a busy first opinion equine practice.   
Interns will participate in clinical activities, including diagnostic procedures, medical management, and interventional procedures. 
Interns will be registered with the Royal College of Veterinary Surgeons, with an interest in developing clinical experience and acumen in a supportive environment, alongside residents and specialist clinic staff. 

· Interns will be under the line management of the Supervisor with ultimate line management to Heads of Equine Hospital and Section.
· Interns will develop effective working relationships with all clinical and support staff as they carry out their training in their area.
· Interns will provide support for veterinary undergraduate teaching.

Accommodation is provided free of charge on-site but you are responsible for your own internet bills. 

Informal enquiries are encouraged and should be directed to Padraig Kelly telephone: 0131 651 6253 or email: Padraig.Kelly@ed.ac.uk

Health & Safety Requirements for the role

· Standard Disclosure Check
· Ongoing Health Surveillance

Key Job hazard information specific to the role

This role may result in potential exposure to certain hazards as listed below. These will be risk assessed by the school or department, which may require you to participate in, for example, health surveillance or follow other health and safety requirements.

· Working with large animals, including horses and occasionally farm animals
· Night work (between 2300 and 0600hrs inclusive).

If you require this document in an alternative format please contact HR by email at HRHelpline@ed.ac.uk or by telephone on 0131 651 5151. 
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