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Farm Supervisor

	Employment type
	Permanent – full-time

	Classification level
	OO4

	Salary per annum
	$65,322 - $71,474

	Primary location
	280 Grindle Road, Wacol

	Business group
	Biosecurity Queensland, Animal Biosecurity & Welfare

	Closing date
	Wednesday, 15 March 2023 

	Contact person
	Lawrence Gavey – 0499 860 249

	Job ad reference number
	QLD/474697/23

	Leadership stream
	Team leader


Who we are
For more than a century, the Department of Agriculture and Fisheries has played a vital role in enabling the production and protection of food and fibre for Queenslanders and the world. From the land to the sea. From the bush to the city. From hard-working families to global trade relationships. From connected communities to prosperity for all.
The Tick Fever Centre (TFC) undertakes development, production, and distribution of high-quality tick fever vaccine to support Queensland's beef and dairy cattle industries. The vaccine is a safe, effective and affordable tool for the control of tick fever in cattle and produced according to the Australians Pesticides and Veterinary Medicines Authority's Code of Good Manufacturing Practice. This position ensures the overall coordination and organisation of the TFC Wacol farm facilities and animals, including but not limited to staffing, livestock, plant and equipment, and grounds and farmland.
Every day’s different, and so is every team within the department. United by service and purpose, together, we are moving forward, building on a proud past towards a prosperous future. Join us and be a part of our ongoing prevention and response to biosecurity threats.
Visit daf.qld.gov.au and our social media accounts to learn more about us.
What you will do
As our Farm Supervisor, you will: 
· Supervise the Wacol farm hand team. This includes but is not limited to:
· allocating roles, delegating tasks and establishing work priorities and monitoring work 
· supporting staff well-being and learning and development. 
· Prioritise and direct resources to ensure animal and farm related activities/targets are met and in accordance with the standards of the Code of Good Manufacturing Practice and Animal Ethics Committee, operating procedures, and regulatory and legislative requirements.
· [bookmark: _Hlk80124928]Organise, coordinate, and perform animal related activities within the farm and quarantine shed, including but not limited to:
· animal care tasks for cattle (calves through to adults) such as cleaning and sanitation of animal enclosures, safe and humane handling, feeding, and exercising animals
· safe and low-stress handling and movement of cattle
· calf sampling and treatment to sick/unwell animals, as required and under the direction and supervision of a veterinarian
· biosecurity practices to ensure the disease-free status of the herd 
· providing pastures and fodder to maintain appropriate nutrition levels. 
· Coordinate and perform general farming activities, including:
· agriculture agronomic activities including land maintenance, preparation, pasture improvement and maintenance, weeding and chemical application
· maintenance of water infrastructure (bores, solar equipment, pumps), fencing (including electric fencing) and other property infrastructure
· maintenance of light and heavy plant and equipment including general repairs, servicing, cleaning, adjustment and calibration 
· maintenance of quarantine sheds.
· Monitor, record and report animal growth and general wellbeing. 
· Ensure animal health, nutrition, welfare, and husbandry by observing and recording any abnormalities and reporting those issues requiring attention.
· Maintain an appropriate level of physical fitness and dexterity and promptly notify your manager of any injury, illness or loss of capacity to undertake standard physical tasks safely and efficiently. 
· [bookmark: _Hlk80126361]Communicate clearly and appropriately with managers, team members and members of the public and model good communication practices.
· [bookmark: _Hlk80126382]Follow workplace health and safety procedures at all times and support team members in doing the same. This includes: 
· safe, competent, and compliant use of all allocated tools, equipment and vehicles
· competent use including performing daily checks, reporting faults promptly and undertaking minor maintenance/cleaning as per standard operating procedures.

What you will bring 
Essential requirements
· Commitment to obtaining vaccination, or provision of evidence of prior immunity, to Q fever will be required prior to starting with Biosecurity Queensland.
· Ability to undertake safe and efficient operation of farm plant and machinery, including tractors, front-end loaders, slashers etc.
· A current C Class driver’s licence.
· A sound level of computer skills and literacy.
You may also have
· Tractor/front end load licence
· Quad bike licence
· Chainsaw licence
· Forklift licence
· Competency in welding
· HR (Heavy Rigid) driver’s licence
· Agricultural Chemical Distribution Control (ACDC) accreditation
Position Specific Information 
The position requires the incumbent to:
· Conduct duties for each working day that involves:
· working in within an intensive farming environment 
· being exposed to the various outdoor temperature ranges and climatic conditions experienced in south-east Queensland.
· Be prepared to work with and handle chemicals.
· Have a team focus and drive to work within a collaborative environment and delivering outcomes. 
· Be self-motivated, display initiative and good interpersonal skills.

This position requires work on a three-week rotational roster that includes weekend work: 
	Hours of work
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday
	Saturday
	Sunday

	Week 1
	8.5
	8.5
	8.5
	RDO
	RDO
	4
	4

	Week 2
	8.5
	8.5
	8.5
	8.5
	8.5
	NWD
	NWD

	Week 3
	8.5
	8.5
	8.5
	8.5
	8.5
	NWD
	NWD


RDO - Rostered Day off			NWD – Non workday
Functional Requirements
· Manual handling tasks
· Lifting 
· Carrying 
· Forward reaching
· Gripping
· Sitting/Standing
· Squatting/Kneeling
· Twisting/Bending
· Pushing/Pulling
· Walking – continuous walking for up to 60 minutes – walking in paddocks containing grasses and pollens.
· Practical understanding of Work Health and Safety requirements.
· Handling cattle up to 250kgs.

Key competencies
All employees are expected to model leadership behaviours. This role requires the leadership capabilities of a team leader as outlined in the Leadership competencies for Queensland. 
Vision
· Leads strategically – Works with the team to organise work priorities so they deliver on broader organisational commitments.
· Makes insightful decisions – Analyses available data and supports others to identify essential information to uncover the cause of issues.
Results
· Drives accountability and outcomes – Drives autonomy in the team by empowering others to take ownership for the delivery and quality of outcomes achieved. 
Accountability
· Fosters healthy and inclusive workplaces – Encourages others to proactively identify, remedy and enhance safe and inclusive practices.
· Demonstrates sound governance - Supports others to embrace and operate within legislative and policy frameworks that guide everyday practice.
Operational competencies
· Knowledge, understanding and application of the husbandry of cattle in an intensive management system.
· Recognition and response under veterinary direction to ill-health of cattle.
· Knowledge, understanding and application of the use, management and maintenance of farm infrastructure, including pastures, fences, water supply, buildings, plant and equipment. 

Why join the department?
The work we do is widespread and varied, but our people are united by an innate sense of purpose, and a passion to serve their fellow Queenslanders. Our people are talented, down-to-earth, and resilient, and the work they do every day fills them with gratification and pride. This is what keeps them coming back. 
Here are some other reasons why our people choose us:
· Have visible impact in your community, and directly contribute to making Queensland a better place to live.
· Salary sacrificing options and competitive superannuation through QSuper.
· A variety of fantastic leave benefits, supported across the broader Queensland public sector.
· Access to confidential free counselling for you and your immediate family members through our employee assistance program.
· We are committed to preventing violence against women and are proud to be a White Ribbon accredited workplace.
Just imagine what you could achieve with us.
How to apply
To apply for this role, you will need to submit the following:
· Up to two pages pitch, statement or cover letter, describing how you will demonstrate the key competencies required to be successful in the role. 
· Your current resume detailing your previous work or voluntary experience, including two referees who have personally observed you displaying the key competencies required for this role.
Submit your application online 
· Submit your application via the Smart jobs and careers website. To do this, click 'Apply online' on the job ad. You will need to create an account before submitting your online application.
· By applying online you can track your application through the process, maintain your personal details through registration and withdraw your application if required.
· If you experience any technical difficulties when accessing www.smartjobs.qld.gov.au please contact 13 QGOV (13 74 68).  All calls relating to the status of your application once the job has closed should be directed to the contact officer on the role description.
 
· If you do not have internet access and are unable to submit your application online please contact the QSS Customer Support Team on 1300 146 370, between 9am to 5pm Monday to Friday, to enquire about alternative arrangements.  
· Late applications cannot be submitted via the Smart jobs and careers website, so please allow enough time before the closing date to submit your application.  If approval has been granted by the Selection Panel for a late application to be considered, please contact the QSS Customer Support Team on the number above to arrange this.
· Hand delivered applications will not be accepted.
Mandatory requirement
It is a mandatory condition of employment to be and remain fully vaccinated against COVID-19, as per the department’s COVID-19 vaccination requirement policy. Accordingly, the successful applicant will be required to comply with departmental policy on vaccination requirements prior to commencing with the department.
If you have a recognised medical contraindication to COVID-19 vaccines, please speak with the contact officer to discuss your circumstances and available options.
Additional information
· A three-month probationary period may apply to successful candidates.
· To be appointed under the Public Service Act 2008 (Qld), you must be an Australian citizen or have permission, under Commonwealth law, to work in Australia. If your permission to work in Australia ends, your appointment would end.
· Candidates may be subject to pre-employment screening such as a criminal history, probity check, qualification and reference checks during the selection process.
· Employees are required to disclose any perceived, potential or actual conflicts of during the course of their employment.
· The recommended applicant will be required to disclose any previous serious disciplinary action.
· Within one month of commencing employment, the successful applicant is required to disclose any employment as a lobbyist in the previous two years.
· As the position may be required to participate in emergency responses, the successful candidate may be required to undertake training to enable them to apply their everyday work capabilities within a disaster or biosecurity response environment. 
· Applications may remain current for 12 months and may be considered for other vacancies (identical or similar) which may include an alternative employment status (e.g. permanent, fixed-term temporary, casual, full-time, part-time).
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