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Job Description

	
Job Title: 
	
Senior Lecturer in Equine Dentistry (UoE9)

	
Department / School:
	
Royal (Dick) School of Veterinary Studies, Equine Hospital


	Reports To:

	Director of the Equine Hospital/Head of Equine Surgery



Job Purpose

To take a leading role in the provision of the advanced equine dental service, to contribute to the teaching and research efforts of the equine hospital and practice and assist in the development of the team. This post will cover all aspects of equine dentistry. In addition, the post holder will contribute to the delivery of services in remote and rural parts of Scotland through the Division of General practice. This will include a peripatetic service, provision of clinical teaching on placement in rural Scotland and the provision of high quality CPD to veterinary practitioners. There will be scope to work to the potential post holder’s clinical strengths.  

Main responsibilities

	1. To significantly develop the dental caseload of the Hospital. This involves taking responsibility for cases at referral level and all aspects of clinical decision making.  It also involves practical training of undergraduates, principally Final Year BVM&S students on clinical rotation, and clinical scholars (postgraduates). (50)

	 



	2. Teaching and training undergraduates, involving lectures, small group tutorials and practical classes. Development of equine teaching within the School. (20)

	




	3. To undertake research of suitable quality to permit contribution to the scientific literature in equine dentistry and related areas, to enhance the professional reputation of the service and further the academic aims of the School, and to lead colleagues in the development of appropriate research output. (15)
	



	4. Involvement in administrative duties within the Hospital and undertaking CPD to maintain up-to-date knowledge and expertise, to further personal development and the development of the Equine dentistry team. (5)

	

	
5. Development of a peripatetic advanced dentistry and surgical service for remote and rural practice across Scotland including responsibility for clinical rotations off campus, CPD provision and a high-quality clinical service in the Highlands and Islands of Scotland. (10)
	




	
	

	It should be noted that the relative percentage time apportioned to each role is    
a guide only and will vary according to the post holders strengths and the development of the surgery service and Section as a whole.                    

	




Planning & Organising

· The job-holder will be a senior member of the Equine Veterinary Services team, dealing with all aspects of planning, diagnosis and treatment of individual cases, liaising with specialist colleagues in other disciplines where appropriate.  
· The job-holder will contribute significantly to the development, application and maintenance of standards and techniques in their field of work and with time will be expected to lead the development and expansion of the dental and head and neck surgical service.
· In consultation with the Veterinary Teaching Organisation, the post-holder will plan elements of the teaching programme related to their clinical expertise. 
· The job-holder is expected to contribute significantly to the ongoing research of the School and The Roslin Institute and to disseminate research findings in appropriate publications and at national and international conferences in collaboration with colleagues. 
· The job-holder will work within an organised rota, but will not be directly supervised in relation to clinical work.  The job-holder must time-manage to ensure cases are appropriately managed and other duties are completed efficiently and to the highest established standards. This will include prompt and effective communication with clients and referring practitioners and appropriate case charging.  
· The job holder will play a leading role in the maintenance and development of the advanced imaging service, including the development of the new imaging facilities within the new equine hospital building, and in the development of the equine advanced imaging research centre. 

Problem Solving

· The job-holder must provide a safe and practical solution to all dental surgical challenges presented, liaising with senior colleagues in other disciplines where appropriate.

· The role involves application of prior knowledge and experience to further develop the high standards of clinical practice established in the hospitals. 

· The job-holder will 
· assist residents when required 
· balance practical, ethical and financial factors in deciding on appropriate care for individuals and groups of patients.
· use knowledge derived from clinical work, external sources or previous experience to improve teaching practice. 
· help and advise junior staff and students as appropriate.

Decision Making

· The job-holder will be personally responsible for decisions of a clinical nature on individual cases.  

· Complex cases may be discussed with colleagues, in surgery and other disciplines, but responsibility for the case will remain with the job-holder.  

Key Contacts/Relationships  
· Veterinary Services administration, Director of Equine Hospital and Equine Section and clinical colleagues within and out with equine surgery. 
· Other staff members, students, clients, and external contacts as appropriate.
· Residents, to whom the jobholder will delegate cases and responsibilities and oversee the work to ensure it is effectively completed.
· Consulting and liaising with professional and government bodies (e.g. DEFRA/SEERAD) to ensure legal and regulatory requirements are fulfilled.




Knowledge Skills and Experience

	Attribute
	Essential
	Desirable

	Education, Qualifications & Training
	A degree registrable with the RCVS.

Post-graduate experience and further qualification in equine dentistry, and ideally a higher degree such as a Masters or PhD.


Full valid UK driving licence, as there is a requirement to travel to the hospital out of hours to respond to emergency situations when public transport is unavailable. (No more than 7 penalty points)

Must have appropriate English language qualification






	


	Knowledge & Experience
	Experience in teaching, learning and assessment in a veterinary school setting

Excellent general equine dental surgical skills.

Demonstrable clinical research output, ideally at post-doctoral level. 


	


		

Dimensions

· The Equine surgical team currently consists of 4 3 FTE and 2 part time clinical academics and 3 clinical scholars (residents).
· The Equine Hospital generates an annual income of around £1.9 million, of which the surgical services are responsible for around 60%.




Health & Safety Requirements for the role 

This job requires:
· Basic Disclosure Check
· Ongoing Health Surveillance

Key Job hazard information specific to the role 

This role may result in potential exposure to certain hazards as listed below. These will be risk assessed by the school or department, which may require you to participate in, for example, health surveillance or follow other health and safety requirements.


· Working with animals, including farm animals, insects and birds.
· Work with ionising radiation that requires formal Classification of the individual.

If you require this document in an alternative format please contact HR by email at HRHelpline@ed.ac.uk or by telephone on 0131 651 5151. 
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