OFFICIAL

POSITION DESCRIPTION
[image: ]
[bookmark: _Hlk112837231]Senior Technical Officer – (Livestock Vaccination) – Field Operations

[bookmark: _Hlk113630767][bookmark: _Hlk113631665]The successful applicant will be supporting the delivery of the Field operations enhancements targeting high importance issues project which forms part of Agriculture Victoria's Exotic Animal Disease Preparedness Program. This program is supporting industries and DJPR to efficiently respond to Biosecurity animal disease threats. 

The position of Technical Officer forms a part of the Biosecurity and Agriculture Services branch within the Agriculture Victoria group.

The Biosecurity and Agriculture Services branch designs and delivers services, provides technical advice and influences policy to support the agriculture sector to achieve sustainable growth while managing risks and minimising adverse impacts to the economy, environment and public health and safety.


[bookmark: _Hlk113630597]Position Title:	Senior Technical Officer – (Livestock Vaccination)
Position Number:	100407
Classification:	VPS5
[bookmark: _Hlk113630608][bookmark: _Hlk113631401]Salary Range:	$103,920 - $125,735 (plus superannuation)
[bookmark: _Hlk113630680][bookmark: _Hlk113631539]Group/Branch:	Agriculture Victoria / Biosecurity and Agriculture Services
[bookmark: _Hlk113630638]Usual Work Location:	Various - negotiable
Usual Hours of Work:	Full time - 1 FTE (may be negotiable)
Tenure:	30 June 2023
Further Information:	Les Howard 
[bookmark: _Hlk113631179]Contact: 	les.howard@agriculture.vic.gov.au
Position Reports To:	Project Manager – Field Operations

Agriculture Victoria Group
Agriculture Victoria works with industry and community stakeholders to support the agriculture, food, and fibre sector to become more globally competitive, innovative, and resilient. Agriculture Victoria consists of Agriculture Victoria Research, Biosecurity and Agriculture Services, Agriculture Policy and Programs, Animal Welfare Victoria and Agriculture Regulatory Policy, and Agriculture Victoria Business and Finance Services.  Across these areas Agriculture Victoria delivers:
· Policy and program development for agriculture, food safety, food security, biosecurity, agriculture, and veterinary chemicals
· Domestic animal and animal welfare research, policy, education, and compliance
· Emergency preparedness, response, and recovery
· Research in science and technology leading to innovative farming systems, products, and services
· Facilitation of development projects
· Community and industry engagement, education, practice change and enforcement services
· Regulation and oversight of statutory regulators
· Assistance to drive export activity, market access and investment attraction.

The Biosecurity and Agriculture Services Branch
[bookmark: _Hlk113630719]The Biosecurity and Agriculture Services (BAS) branch designs and delivers services, provides technical advice, and influences policy to support the agriculture sector to achieve sustainable growth while managing risks and minimising adverse impacts to the economy, environment and public health and safety. Key services include: 
· maintaining and improving access to domestic and international markets for Victorian products, 
· preparing for, responding to, and facilitating recovery from biosecurity and natural disaster emergencies. 
· ensuring early detection and preventing the introduction and spread of plant and animal pests/diseases and invasive species. 
· ensuring compliance with responsibilities associated with animal welfare, chemical use, invasive species, plant and animal pest and diseases. 
· designing and delivering targeted information, products and services that support the adoption of technology, innovation and new knowledge across the irrigation, livestock, dairy, grains, and horticulture sectors.
Key Accountabilities
1. [bookmark: _Hlk113630820]A detailed knowledge of DJPR’s Emergency Management frameworks, policies and procedures, Animal Health EADP action plans and the associated stakeholder relationships and contribute to development and reviews that involve emergency animal disease response. 
2. [bookmark: _Hlk113631573]Undertake a leading role in an emergency animal disease preparedness and provide a high level of expertise in the relevant field. 
3. Liaise and work with AHW and CVO staff as well external stakeholders to ensure that expertise and knowledge in the relevant project area is leveraged to ensure the objectives of the project are achieved.  
4. Contribute to the project as necessary including researching and collating information that contributes to the outcomes of the project.
Key Selection Criteria 
1. [bookmark: _Hlk113630899]Knowledge and experience in livestock production systems in Victoria
2. [bookmark: _Hlk113630976]Perseveres to achieve goals, even in the face of obstacles; copes effectively with setbacks and disappointments; remains calm and in control under pressure; accepts constructive criticism in an objective manner, without becoming defensive. Proactive and self-starting; seizes opportunities and acts upon them; takes responsibility for own actions. 
3. Ability to prepare briefs, letters, emails and reports using clear, concise and grammatically correct language; ensures written communications contain necessary information to achieve their purpose; uses appropriate style and formats. 
4. Demonstrable experience in regularly communicating with and supporting project team members; ensuring project objectives are met by anticipating and managing potential and emerging issues. Deals with concepts and complexity comfortably; uses analytical and conceptual skills to reason through problems; has creative ideas and can project how these can link to innovations. 
5. Identifies processes, tasks and resources required to achieve a goal; identifies more and less critical activities and operates accordingly, reviewing and adjusting as required; develops and implements systems and procedures to guide work and track progress; recognises barriers and finds effective ways to deal with them. 
6. Takes concrete steps to add value; links people with other areas (as appropriate); monitors client and stakeholder satisfaction; constructively deals with stakeholder issues. 
Desired Experience/Qualifications 
· Qualifications in Veterinary Science would be highly desirable.
Pre-employment Misconduct Screening Requirements
All applicants may be subject to the following pre-employment checks:
· National Police Records Check
· Qualification Check (where a mandatory qualification is required)
· Declaration of private interests
· Pre-employment misconduct screening declaration
Health and Safety Requirements 
You may be required to undertake relevant medical and other safety compliance requirements that relate to any risks associated with this role.  

The occupational health and safety requirements of this position include, but are not limited to activities involving:
· Sedentary desk work
· Field operations
· Driving
Employment Information
· Applicants must be an Australian Citizen, Permanent Resident or hold a valid work permit or visa.
· Recipients of a Victorian Public Service (VPS) Voluntary Departure Package (VDP) or Early Retirement Package (ERP) should note that re-employment restrictions apply.
· Non-VPS applicants will be subject to a probation period of six months from commencement of employment within the Victorian Public Service.
· All new appointments to the department will be subject to a National Police Records Check.
· VPS Employees are covered by the Victorian Public Service Enterprise Agreement 2020 and Senior Executive Service employees are covered by the Victorian Public Service Executive Employment Handbook and Contract.
· The collection and handling of applications and personal information will be consistent with the requirements of the Privacy and Data Protection Act 2014.
Emergency Response Requirements
The department plays a major role in Victoria’s emergency response activities, biosecurity incursions and compliance actions. Employees can be directly employed for these roles or may be called upon to support these activities as required following appropriate training and suitability assessment.
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