Veterinary Officer

Job Reference	2022/1938	
Classification	APS 6 (On-Plant Veterinarian) - $73,942 - $120,980*
Division	Exports & Veterinary Services
Branch	Veterinary & Export Meat
Section	Export Meat
Location	Various locations across Australia
Employment Status	Both Ongoing (permanent) and Non-Ongoing (temporary)  
Hours	Full-time or part-time
Security Clearance	Baseline Vetting
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* On-Plant Veterinary Officer’s (OPV’s) will initially commence employment on the OPV salary induction point ($73,942) and will remain on that induction point for the duration of their induction/training period. On successful completion of the training OPV’s will progress to a salary within the OPV salary range of $102,013 to $120,980.

Who we are 
The Exports Division provides export inspection and certification services and develops strategies to gain, improve or maintain market access for a wide range of food, inedible products of animal origin, live animal and reproductive materials. It provides residue monitoring services to Australian primary industries and administers 40 tariff rate quotas for products to the European Union, United States of America, Indonesia and Japan. The division also includes the Codex contact point which coordinates technical input from both industry and government to develop Australia’s position on international food standards.

The Veterinary and Export Meat Branch (VEMB) undertakes regulatory functions by providing inspection and certification for the export of meat, meat products and the import and export of live animals and reproductive material in order to meet importing country requirements and Australian legislative requirements.

The Export Meat Section delivers inspection and verification services at export registered meat establishments located in Brisbane, Melbourne, Adelaide, Sydney, Perth and at approximately 78 abattoirs and various other regional export facilities across the country. These services are aimed at achieving compliance with Australian export standards and overseas importing country market requirements. Staff are authorised export control officers responsible for administering appropriate export legislation and implementing ante mortem, post mortem and meat and meat product meat inspection services. The teams comprising of OPV’s, Food Safety Assessors (FSAs), Food Safety Meat Assessors (FSMAs) and a number of personnel within the Staff Resource Unit provide the services required at 78 regional export facilities and various other registered premises nationally. 

The Jobs
On-Plant Veterinary Officer (OPV’s) perform inspection and verification activities in export registered abattoirs across Australia. They are responsible for ensuring processors meet their obligation to comply with relevant export legislation particularly as it applies to food safety, product integrity, animal welfare and the specific requirements of importing countries. OPV’s often manage a small team of departmental staff performing inspections at export abattoirs. 

Applicants should note that as a Veterinary Officer in VEMB you will be required to undertake activities across export meat and live animal veterinary officer roles. As a Live Animal Veterinarian you will:

•	perform quarantine and export duties across Australia, in strict compliance with export and biosecurity legislation, national standard operating procedures and work instructions
•	review export and import documentation, issue export permits and health certificates, undertake veterinary inspections and approve facilities for the export and import of live animals and animal reproductive material
•	provide technical advice and training to DAWE staff, third-party accredited veterinarians, clients & stakeholders
•	maintain accurate computer based and manual records and prepare reports as required
· contribute to the efficient operation of the Live Animal Section in VEMB.

What we are looking for
Knowledge and experience
· [bookmark: _Hlk101368692]Knowledge of, or an interest in, public health veterinary science.
· Knowledge of, or ability to quickly acquire knowledge of, the principles that underpin Australia’s biosecurity requirements.

Skills and capabilities
· [bookmark: _Hlk101368759]Effective interpersonal skills and an ability to communicate clearly and concisely with internal and external stakeholders.
· The ability to work autonomously, manage a small team and interact effectively within a large organisation.
· Dispute resolution and negotiation skills.
· The ability to interpret and apply legislation, rules, policies, guidelines and codes of conduct.

Mandatory qualifications
To be considered for these positions you must have a veterinary degree from an Australian university or equivalent veterinary qualification recognised in Australia. You must be registered, or eligible for registration, with the relevant Australian state/territory veterinary board and you must maintain this registration whilst employed by the department.

Work locations
Currently, ongoing OPV positions are available at the following locations:

NSW – Bourke*, NSW OPV Pool (3 positions in regional NSW), Inverell, Yanco, Scone
QLD – Mackay, Moranbah, QLD OPV Pool (3 positions in the South East QLD area)
VIC – Nathalia, Swan Hill, Tongala, Echuca, Tatura, Northern Victoria OPV Pool
TAS – Cressy

NT – Batchelor
WA - WA OPV Pool (Bunbury area), Broome*

* Please note that these localities may attract additional allowances and conditions.

Please note that future ongoing and non-ongoing vacancies (both regional and metropolitan) may become available throughout Australia and the merit pool established from this process may be used to fill these vacancies where the duties are of a similar nature. Non-ongoing (specified-term) contracts will be offered for an initial period of up to 12 months with the possibility of extension up to a maximum period of 3 years in total. Non ongoing (casual) contracts will be offered for periods of up to 2 years. Some of these non-ongoing positions may become ongoing in the next 18 months. Should a position become ongoing then the merit pool, which is valid for a period of 18 months from the date the vacancy was advertised in the Public Service Gazette, may be used to fill the vacancy on an ongoing basis.

Eligibility and other requirements
Citizenship - To be eligible for employment with the Department of Agriculture, Water and the Environment you must be an Australian citizen.

Security Clearance - These positions require a Baseline Vetting security clearance. You will be required to obtain and maintain a clearance at this level. 

Pre-employment Check - Your suitability for employment will be assessed through a pre-employment screening process. This process includes a requirement to undergo and satisfy a National Police Check, referee checks, character clearance and where required a pre-employment medical assessment, specified mandatory qualification(s) validation and a probation period of 6 months. 

MSIC and ASIC Licences – If the position requires unescorted access within an aviation or maritime security zone, you will be required to obtain and maintain an Aviation Security Identification Card (ASIC) or Maritime Security Identification Card (MSIC).

Requirement to be vaccinated under public health orders 

It is a condition of your employment that:

1. if you are required to be vaccinated against COVID-19 under an applicable Australian law; or

1. if the Department is unable under an applicable Australian law to permit you to attend for work (ie outside of your usual place of residence) unless you are vaccinated against COVID-19,

then you must be up to date with your COVID-19 vaccinations (have received 2 doses minimum) and you must also comply with all recommendations from public health authorities regarding any additional vaccinations that ensure the effectiveness of the COVID-19 vaccine that you have received. At present, all workers in the Northern Territory must be vaccinated including a booster by 22 April 2022. Vaccination is also required for workers at all Queensland airports, Brisbane and Cairns regional offices and Brisbane Gateway Facility.

The department may request, at any time, that you provide it with satisfactory evidence demonstrating your compliance with the applicable Australian law.

For the purpose of this condition:

1. in order to be up to date with your COVID-19 vaccinations, you must have received a minimum of two doses of a COVID-19 vaccine; and

1. an Australian law means a law of the Commonwealth, or any state or territory.

If you do not comply with this condition, or provide satisfactory evidence to the Department demonstrating your compliance with the applicable Australian law in accordance with any request to do so, your engagement may not proceed or your employment may be terminated.

The successful applicants must:

· hold and maintain a valid Australian motor vehicle drivers’ licence
•	note that they may be required to perform occasional out-of-hours and weekend work
•	wear an official uniform supplied by the department, including during field operations (as applicable), in accordance with the department’s uniform policy
•	wear appropriate protective personal equipment and clothing to comply with departmental Work Health & Safety policies and procedures
· note that the physical requirements of the role(s) involve a combination of outdoor and office-based work
•	note that they will be required to undergo a pre-employment medical examination which will include Q-Fever tests and that Q-Fever immunisation will be required where immunity cannot be established.

Statement of claims
Applicants are required to submit a current CV/resume and a statement of claims (750 words maximum) outlining why you are interested in these positions and why you believe that you have the skills, capabilities, knowledge and experience to be considered for these roles. Please provide examples which demonstrate your ability to perform the duties of the position.

The key areas, or points, listed above describe the particular skills, capabilities, knowledge, and experience and where applicable the qualifications required to achieve the desired outcomes for the role and your statement of claims against these is an essential part of the shortlisting process. If shortlisted, applicants may be asked to attend an interview to provide further examples against these key areas/points to demonstrate their ability to perform the duties of the position. 

Applicants must demonstrate the ways in which they will be of value to the job and the organisation. You must make sure that you adequately address each key area or point and cite evidence of your suitability. Do not simply state that you meet the requirements - it is essential that you provide examples from your current or past role(s) which demonstrate how you meet each of the key areas or points. You should focus on how your experience, achievements and capabilities will enable you to successfully undertake the responsibilities of the role(s).  

Work Health and Safety Obligations
All workers (APS1-Secretary) have a duty to take reasonable care for their own health and safety whilst at work, to ensure their acts or omissions do not adversely affect the health and safety of other persons and to comply with any reasonable instruction given to comply with the Work Health and Safety legislation. 
All supervisors and managers (APS5-EL1) play a significant role by modelling safe work behaviours and clearly setting the standard for acceptable behaviour in the workplace. Supervisors and managers play a critical role in supporting ‘Officers’ to exercise due diligence and in consulting with duty holders.

An Officer (EL2-Secretary) makes and participates in making decisions that affect the whole or a substantial part of the department. Employees at the SES Band 2 and above classification are considered to be Officers under the Work Health and Safety Act 2011 (Cth) with all EL 2 and above required to complete officer due diligence training. Officers have a duty to be proactive and continuously ensure that the department complies with relevant duties and obligations.

RecruitAbility
RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum requirements for the position. For more information see https://www.apsc.gov.au/recruitability.

Contact
Name: 				Leanne Burt
Phone number:		03 8308 5085
Email address:		leanne.burt@awe.gov.au

Closing Date
Applications close: 		11:00 pm (AEST) on 8 May 2022
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