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SELECTION CRITERIA  
 

 

Use this form to define the selection criteria for an academic position at the University of Adelaide.  
 

POSITION DETAILS  
School/Branch: School of Animal and Veterinary Sciences 
Classification Level B 

 

ESSENTIAL MINIMUM CRITERIA 
1. PhD or equivalent degree (i.e. Vet Qualification combined with relevant experience) in the field of 

ruminant productivity or livestock resilience. 
2. Demonstrated research excellence in ruminant productivity and/or livestock wellbeing, including a 

publication record in highly regarded scientific journals. 
3. Ability to lead research projects 
4. The potential to be a program leader and establish a research program. 
5. Demonstrated ability to attract HERDC eligible research funding, as evidenced by being a named 

investigator on successful grants. 
6. Strong organisational, time management, intercultural and interpersonal skills. 
7. Commitment to working with and communicating research results to livestock producers 
8. Strong knowledge of livestock production systems 
9. Commitment to equity, diversity and inclusion. 
10. An Australian drivers licence 
 

DESIRED CHARACTERISTICS 
1. Demonstrated ability to develop transdisciplinary research 
2. Demonstrated experience in research adoption within the livestock sector 
3. Teaching experience at the undergraduate level.  
4. Experience in the supervision of undergraduate and post-graduate studentss. 
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